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AN EQUAL OPPORTUNITY EDUCATOR AND EMPLOYER' 




FOREWORD 

I'hc (juality of a university is clctcrniincd lar[i;ely by the strength of its 
faculty. Ilf is they who translate the- mission 'of the University into the spe- 
cific activities of ti'Uchint^s res^*arch, and public service. It is they who are 
fiiost directly In cf)nmiunication with students, interpreting the intellectual 
life to them and stirtiulatint^ creativity among them. 

This 1 1 and book IS an effort to facilitate the work of the faculty at this 
University. VVe have sought to assemble here, in concise form, a summary 
of information concerning organiza^tional structure, policies, profcedures, 
and services tliat we hope will pro\'e useful'to all r|fembers of faculty. 

Wr hope the faculty individually and collectively will^fj^d Jiere a cli- 
rtiate that will call forth their finest achievements. / 



James S. Fergyson 
Chancellor 
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INIRODliCTION 

In the 1971 edition ol the Handbook for Faculty, two objectives brave 
been kept in mind: to ^in.ike the handbook concise ;is»possible wirhojat 
luiviriu it. lose its effectiveness, and to structure it so'that frequent r/visions 
will be eas\- and j^nacticaL Wr hope these objectives svill compensate for 
whatever has been lost in'bejuty ant!' coniprehensiveness from th^* previous 
editions, pre[).ur71 by Annie Rea^i Fuuderburk, Josephine He«^c, and Vera 
I. ardent. * ^ ^ , 

Many f)f the ideas for the 1971 edition are the result of the thoughtful 
\\ork of th(; n..nidl)ook Advisory' Committee. For^^W^ help ^n this edition 
I tl^^uik Kay P. Edwards (School of Home Economics 
^ Drpartmejir- of DramA and Speech V, Kelley CiTiffith/'(Department of 
English L Rebecca Holland (School of Nursim; ) and R^Wrt Newton (De- 
partment of Cernian and Rus^^anK j 

A final ssord of thanks must be said lo Tean Ov/rton :md Linda Hud- 

'* . , . , . ' 

son. iijrafluate students m the School of Business and Economics, whose 

assistance has .ulded t^reatly tf) the pleasure of editini; the third edition.- 



'Tomjnie Lou Smith, Editor 



C» reensbf)ro. North Carolina 
.S'eplembcr 1. 1971 
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THE BOARD OF TRUSTEES 

The unification and. the coordination of general educational policies 
. and progi;ams q( the consolidated University are accomplished through the 
• Board of Trustees by the President, and other administrative officers. One 
hundred nicHibcrs are elected by the General Assembly of North Carolina 
•for eJght-)car tenns With hventy-five members being elected in every bi- 
ennial session of the Legislature. The Superintendent of, Public Instruction 
seryes cts^a iijember during his term of office. The Governor of the State is, 
e\ officio, Chairman of the Board of Trustees of the University and at .the 
expiration of his term as governor becomes an honorary member for life. 

The, Board of Trustees ris organized into a number of committees in- 
cluding an Executive Committee of fifteen members \vhich is empowered to 
act for the full Board of Trustees except in certain specified areas. There 
are standing committees of the Boards of Trustees for general University 
matters such as fmances, real property, buildings, and honorary degrees. 
The. Visiting Committee visits each campus each calendar year to study the 
needs and consider any "problems pertaining" to the welfare of the 
^rinstitutionsr" — ^ — 7— — ^-^^ 

THE STATE BOARD OF HIGHER EDUCATION 

The State Board of Higher Education was created by the 1955 Gcn- 
tTal Assembly. Its chief executive officer is known as the Director of High- 
er Ediication. 

The consolidated Uni\ersity arid all other state-supported institutions 
of higher education woik with the Board of Higher Education in carrying 
out its statutory mandate "to plan and promote the development of a 
sound,'\igorous piogressive, and coordinated system of higher educationJn^ 
the State of. North Carolina." ' . n 

The Board is cj^ressly empowered to plan and coordinate the activities 
^ of state-suppoTTcdT institutions of higher education in accordance with cs-. 
tabliblied pu lotoses, charter provisions, and existing functions and activities, 
and to allot additional* functions and activities. The Board is also empow- 
ered to review the bienniaj. budget requests of all public senior institutions 
^. and to advise concerning requests which are inconsistent with the pur- 
poses and allotted functions and activities of the institutions. 

The State Board of Higher Education is composed of 22 members, 
nine of whom (including one membpr of the'Stdte Board of Education) are 
appointed by the Governor^. siibject to confirmation by the Senate and 
IFouse of Representatives for .terms of six years an^d six of whom* are. trus- 
, tees of tax-s^ipported senior institutions, serving for term^ of two years. 
Two of the six trustees ar& selected by the Board of Trustees 'of the Univer- 



PART i <- 

ORGANIZATION AND ADMINISTRATION 

THE CONSOLIDATED UNIVERSITY 

Irul931 tlu* North Caroluia General Assembly enacted legislation to 
tonsolidatc and ineri^^e the University of North Carolina in Chapel Hill, 
the North Carol i'nri College of Agricukiire arul Engineering in F<aleigh, and 
the North Carolin.i Colleue for Women in (ircensboro into one institution 
to be - known .is the 'University of Nortl^ Carolina^ 

'\ \\r laws \v(^i*e amended in 1963 to define the purpose and function of 
llie I'liixJ-rsitv as dif ferentiatetl fj'oru other state institutions of higher edu- 
tation and U) jjrescribe a procedure for the establishment of additional 
I impus(^s of the Tnivcr'^ity in other areas. of the State. At the same time 
the Board of 'I'nistees authorized the admission of both i.nen and v^omcn at 
alU levels of instructifm on all Uaiversity campuses and broader curricular 
offering's at Clreensboro and Raleigh, Three additional campuses, Charlotte, 
Ashevilli*. and Wilmington^ have been added to' the University 




The President is the chief administrative officer of the consolidated 
Universjty:,^l*he offices of the President and his adrtiinistrativa staff are 
loentetr in Chapel Hill. " 

Each of the six component institutions has its own facuhy and its own 
student body witli the chief administrative ofi^c^r at each having the title 
of Chancellor. . ^ ^ r 

The llniversity Advisory Council, composed of ^ the Chancellor from 
eacR institution and his ' nine-member elected advisory committee or its 
equivalent, was organized in 1968. Representatives of a 'particular' casnpus 
are linked closely with the structure of faculty government on that campus 
and with intracampus administrative-faculty relationships. The University 
Ad'visop/ Coimcil is advisory to the President and also serves as a forum of 
informational exchange among> the separate institutions. It is concerned 
solety with' matters of all-University import. 

The President s Consultative Committee consists of seven trustees, the 
six student body presidents of .the six campuses and six nnembers of the 
executive committee of the University Advisory Council. This comrnittee 
di.scusses various critical issues Mu\ .advises the President on these mattC/TS. 
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THE BOARD OF TRUSTEES 

The unification and th^c coordination of general educational policies 
and prpgr.arrxs of the consolidated Univccsjty arb accoinplishecl through the 
Board of Trustees by the President and other administrative officers. One 
hundred riieinbers are 'elected by the General Assembly of North Gar61ina 
for eitdit-year tenns with twenty-five members being elected in every bi- 
ennial session of the Legislature. The Superintendent of Public Instnu^on 
serves as a member during his term of office. The Governor of the State is, 
ex officio, Chairman of the Board of Trustees of the University and^at the 
expiration of h'i^ term as. governor be^^-omes an honorary rpernber for-Jife. , 

The Eoard of Trustees is organized into a number of committees in- 
cluding an Executive Committee of fifteen members which is empowered to 
act for the full Bcjard of IVustees except in cer tain specified areas.- I'here 
.ire standing committees of the Boards of Tr^istees for general University 
matters such asjiqances, real property, buildings, and honorai*y degrees. 
Ilie Visiting (committee visits each campus each calendar year to stuciythe" 
needs and consider any problems pertaining to the welfare of the 
in^itutions. 

THE STATE BOAKD OF HIGHER EDUCATION 

'I'he State Board of Higher Education was created by the 1955 Gen- 
eral Assembly. Its chief executive officer is^known as the Director of High- 
er Education. 

^.U'he coi^solidated Uni\ersity and all other state-support(*d institutions 

of higher education vvoik with the Board of Higher Education in carrying 

out its statutory mandate "to plan and promote the* development of a 

sound, vigorous, piogressive, and coordinated system of higher education in 

the St.ite' of North Carolina.'' • » • 

p 

Tlie Board is expressly empowered to plan and coordinate tlie activities 
of stat{*-supp()rt(*d institutions of higher education in accordance with es- 
tal)lished pinpos(*s, charter pr'ovisions, and.existingjunctions and activities, 
and to -allot additional functions and activities. The Board is also enhpow- 
ered to reviesv the biennial budget requests of 'all public senior institutions 
and to advise concerning requests which are inconsistent with the pur- 
pose's and allotted functions and activities of the insti.tutions. 

The State Board of Higher 'Education is composed of 22 members, 
nine of whom (including one member of the State Board of Education) are 
appointe^l hv the Governor subject to confirmation by the Senate and 
House of Representatives for terms of six years and six of whom are trus- 
tees of tax-/upported senior institutions, serving for terms of two years. 
Two ft y>^hoj/ iix trustees are selected by the Board of Trustees of the Univer- 

10 



sity of North C;ur)lina fif^ni its rnrinbcrship, and four arc selected by the" 
Boards of' Trustees of four- of the other senior institutions (the Governor 
specifies the institutions to be repn^sented in rotation). Seven members are 
ex officio. These are the Govip^rrjor, who serves as a member and as chair- 
man of the Board, and the chfiirmen of ihe Senate and the House Conunit- 
tees on Appropriations, Finance, an(J 1 lii^^her Education. 

THE UNIVFRSFFY OF NORTH OAROLINA * 
AT GREENSBORO 

^ ■ .. 

AbMINISTRATIVK ORGANIZATION . ' 

* if 

The Chancel lor of tlie University, appointed by the Board of TKistees 
on the rerorrrrncrrdation of the President, administers the institution and 
exercises cornj^letc execirlivt* authority, subject t=sr5 the direction and control 
of the l^esident. The Chancellor is a menrber of all faculties and other 
academic bodies. [V uiversity Code, Section 3-3] 

Assistiriu ihe CJhancellor in the administration of th^University are 
vict" chancellors, deans, and directors. Tfce adrninisirative organizatiorj of 
the Univcrsitj/ is showr^ in Chart T ■ fr?und on the* center pages of ttys^ 
handbook. ^ 

FACULTY IN UNIVI-RSITY GOVERNMENT 

The Faculty' Council is the legislative body of 'the general faculty. The 
Inslriufierit of (rovrrrirnrnt of the Faculty C<^uncil appears in the Appendix 
of this handbook. " ■ ^ ' 

Standing Coiimiittees of the Faculty*, rnost-of which, are composed of 
faculty TuerT^hfTS. atiministrators, and stud(*nts, are (»lected by the Faculty 
Council or appoiriD^'d by the Chancellor with die advice of the Committee! 
on Committees and Ahe Student Govern men t Association. The chairmen of 
all comrnitti;es submit w rrtten r(»p()r ts t,o tlu* Chanr(»llor aruurally and copies 
of th(\se re])orts are made* available, to the friculty. 

The elivted comrnitt(»(*s of tlu* faculty are the Academic Policies Corn- 
niiftcr, the Ciirriciilurn CoTfimittec, and the (A)mmittce on Due Process. The 
functions .uid byl.lws of th(\se committees are S'tate/l* in the Instrument of 
Government. 

Appointed ';tan(iin<]: committ(»(\s are the following: 

Academic Appeals Committee gives advjce, counsel, and clarification 
to the D{*an of .Academic .Xclvislng conc(Tning \mdergr'aduate academic 
regulations and tieLrrxr reqiiirernr^nts and gon.sidcTs requests for the waiver 
of academic regulations. 
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Aca'dciilic Prot;r('SH of Students Cornniittrc dcsclops r'rconunrndations 
for FnriiUy. Cowik il .tHi(jij on the arnd(*niic' rccjuirrmrrus foi" undcr^rad- 
.uatr students to contiinjc in rollctre. 

/ _ « 

' Admission PoKcics Coriiinittcc wns (\stai)lishrd by Trustee action to 
advise the I"^h(rtor of Adinissions on sjx'eifie (Ms>"S which present problems 
on which the Dlicctor retjuii'es such assistance. 

Aycock Auditorium C'onnnittee develops principh-s upon which to 
base scheduhnu; of the auditorium and to mnke certain that^ there is 
(•(juitable (hstrihution of use. - - -# * 

BuUdini;s and (irnunds ( ioiiiniittcc .idvises tlw achninistration on both 
lonti-ranue and immechate j)lannin[i: *ind (le\'eloj)inent of the carnpus. 

(Calendar and SchcdHlint; Conunittcc determines the calendar for -each 
academic ycrir and suniuier sessior>, aflvi^es the Hcuistrar on 'the pcepa ration 
of^ examination scheduPes, and establishes class scheduling policies. 

Campus Security Cojnmittcc assembles inforrnntion' concern mg se- 
rurity conditions and f)rf)bleirrH on campus and makes n'corrunerKla tious to 
th(^ administration icuarflinu security policies and neeils. ' 

Cantpus Stores C!onnuittec, estal)lis1ied by Board of TrusU'e 'Action, is 
advi<oiy to the 'Adrninistra tion eouceirunt^ tlie rnanau;ement of the Book- 
store.^ th(» l'ni\tMsity Restauiaru^ ancl Soda Sluip. the Robot Room, and all 
\(vndHn<-r macliine (Operations. ' * 

Cataloi; aufl Recruitment Publications -( Committee atlvises the Regis- 
trai and other administratois concei niii'^, I 'ni\('rsity publications. 

(if)nHnen(*cjuent Clomniittee recommends tQ the. Chancellor plans for 
jhe-annual cotMUiencement Vxercises and -/scrs that the adopted- plans are 
executed. - ■ " 

Conunittee on .Comniittees ad\ ises the'^ihaficellor concerning a^point- 
merns^ol. f,,i(MiJty* iW(*m})ers to the standint; committees of the 'Llniversily. 

Computer Science (!onuuittee is advisory to the CJiancellr)r regardin<4 
the use of coniputtMS in insiniction and research "-fat^ilitie-s^ configurations, 
and cooV(hrvtitif>n. '\. > l 

Cf)ntinuing Flducation for Women Comnilt4cc recaimiu-nds [;oals ;iad 

objec tives for l'h(* C'Ontimrm<,: ICducatiori (ruidahce Cent^/, the policies it 

should ("ollo\y. and means for (hssenunatihg infoi'mation about i.ts [)rogram. 

" * ' • ,^ . 

KlectionS' Commiltee (haerun'nes the eliu;ibihty of all candidates for 

elected faculty officers, prepao^s |)(»titiou fornis and ballots, provides. Uie 

faculty prior to an election with peYtinent /riform.jtloii, .and superintends 

the mechanics of th(^ election. ^> ' " 



Harriet Elliott Lecture's in Social Sciences Committee plans and. ad- 
ministers the' I^aiTict 'Elliott lectures. . - j 

Faculty Ooverriiiient Committee keeps the Instrument of*- Government* 
continuously '«;i.incl<T xevi^'w, anicl proposes aiiienclnu*nts to it to the Faculty 
,Coiancil. . " • * ' ' * 

' ' ■■ Facu1t^**Scholarship, Conimitfee nT.ommencls to the Chancellor a re- • 

cipient or the Faculty Scholarship and (solicits funds from thc^^aculty for 

thf scholarshl{5. * " ' . o t 

. ■ ' r ' ^- . ' ■ 

Faculty Welfare Committee is concefned with, all matters' which may 

pertain to the' welfare of inenibers of the faculty; ' „ 

The FulbriG;ht Student Applicants Committed evaluates student appli- 
cations" fo.r U. fS.'.-^iJovernirient (Fulbr;it;ht) C Grants and other" f'^rcign study, 
grants administered by the Institute of Internationa] Education. 

Gardner Award-Committee receives nominations of persons Tpr the O.' 
NTax'Cardner Awa/cjvand forwards the- materials concern'^ng these persons 
Ui rough the CKanct'llor to the Trustee CoTnmittee (or final decision. 

Graduiate Administrative Board transacts local graduate business with- 
in the framework of Bonif^d"]^icyf'-aTkl regulations established by th^ Grad- 
u;Uc Executive Coimciklgf the* consolidated University. 

Health Information Committee is involved with health-related aspects 
of University life and the dissemination of herUth information to students. 
The committee works with 5>student organizations^ other committees, and 
student personnel services. * ' ' , * 

Honorary Detjrecs Conmiittec receives and screens recommendations 
'for persons to receive honorary degrees and recommends persons to\the 
Faf^i^lty Council arid Trustee Committee^ for approval. 

j Honors 'Council administers the flopors Program in -cooperation with 
cleans and directors of honor projects and seminars. ^ > ^ 

Intcrcollegijite Athletics Conmiittee is responsible for setting policies 
for the conduct of jfttcrcollegiate athletics. 

International Studies Committee advises student participants in the 
International 'Studies Program: and in general plans the \york of this 
program. • | ^ ' • , , . 

Jefferson Standard Scholarships Committee selects 'th.e recipients of 
'the fefferspn Standard Scholarships. . y 

^ . %• ' ■ . 

Latin Ahierican Studies Conimrttee makes recommendations for pro- 
viding on^canipus and off-campus, academic 'and nog-academic experiences 

in Latin American studies. ' - , ' • 

, - » 
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Ivibrary Cloniinittec'ilfvclops ancl rcconuncnds policies and procedures 
which^will ^Wc tin* libr^ii7 its most rffcctivo role in the University. The 
cornruittec is "a liai1;on in intrq)retiiit; library policies to the faculty and 
faculty opinion to the Librarian. The University Archives are under this 
committee. * 

J, Spencer I>ove Scholarships Committee selects the recipients of the 
Love scholarships. 

Perfornilnij; Artists Series Committee schedules a series of programs in 
the perforjnini^ arts of interest to the campus community and related to 
the academic proQ^ram. 

Piney I>akc Recreation Cehte]^ Cbinniittee studies existing policies for 
the use of Piney Lake and makes rccom^nendations for changes when 
deemed necessary. 

Pre -Professional Education for Medicine Committee serves in an ad- 
visor>^ capacity to pre-medical and pre-dental students and counsels the 
administration re^^^arding aspects, of the L-niversity*s educational programs 
which relate to pre-medictiil work. ^ » * 

jRefund Coiiyiiittee consider^, requests for refunds which University 
r(^'«r\ilations do not appear to rover or where there appear to be extenuating 
circurAstances. . * . . 

Research Council administers the State funds allocated to it for this 
purpose and reviews applications from the faculty for such funfls. It (deter- 
mines which })r()jf'rts it will support and. in each case, the amount of tfiat 
support. ^ » ' 

Reviewing C committee reviews problems, criticisms, requests, and sug- 
i^estions havint^- their origin in student-faculty rclatiorf^} and chanru^'ls these, 
with conimcnts or xeeonmiendations, to appropriate administrative agencies. 

Reynolds Scholarship Committee rcctMvcs and screens applications for 
R(^ynoltls Scholarships an^'" awards the scholarships. 

Scholarships and Student Aid CoiTimittee fonnulates financial aid pol-, 
icy and .serves in an advisory capacity to the Student Aid Office. 

Social Conuiiitt-ce plansv social affairs for the entire faculty and assists 
the Chancellor in planning for official social functions. 

Special Exan)iinations Conmiittee reviews all applications for special 
examinations for credit hours toward graduation. 

Summer Session Council develops th(* general plans stnd the policies of 
the. surmricr session. , . 



Teacher Education C!ouncif serves as the policy-making body" for 
teaphW education at* the University and coorcHnates albmatters pertaining^* 
to teacher cducatign. ' * ^ , 

Television Prograniniing Committee evaluates telev ision operations and 
makes rVeommendations concerning; proi;ran\mini^ and financiaf'ape rat ions. 

Trawic Con mi it tee serves in an advisory capacity on traffic, parking, 
and regiirtration of motor vehicles. 

Weil Fellowship Committee reviews qualifications of candidates and 
makes recommendations to the Chancellor roncerning the recipient of the 
Weil FeMowship. 

ACADEMIC ORCANI/AtlON . 

Thr ''niajoT aradrmir areas of the University are the College of Arts 
and Scif^nres: Uie School of Busine.^s and Economics; the School of Educa- 
tion; the Schoo| of lleaUh, Physical Education, and Recreation; the School 
of Home Erono\nies; the School of Music; the School of Nursing; and the 
Ciraduate Schooi/rhe administrative officer of the C'l'^^^^'-i^te School is the 
\'ice. Chancf^llor for Graduate Studies. The administrative officers of the 
other School's andufie College" are designated as deans. 

The Council pf Deans is composed of the Vice Chancellor for Aca- 
demic Affairs, the Vice Chancellor for 'Graduate Studies, the Dean of the 
College of ^.\rts and Sciences, the Deans of the Schools, the Dean of Stu- 
dents, and the Director of the Library. y 

The College oT Arts and Sciences is organizecr''^nto departments v^ith 
thV administrator of each department being designated Head, 

GRADUATE SCHOO)l 

The University of Ivt)rth Carolina at Grvcnsboro is authorized to offer 

prof^rafiis leadinu to the Vl<Vi.^rees of Doctor of Philosophy and" Doctor of 

F.duc:ition in a number of schools and departments artd to master's degrees 

in most areas of study^ on the cam[)us. The (haduate School Catalog gives 

additional infofifiation . concerning tlie Graduate^ SchooU and graduate 

programs. % - ' . 

♦ 

Sl^MMER SESSION 

The general plans and policies of the summer term are developed and 
approved by the Summer Session Gouncil and carried out by a director 
appointed by the Chancellor. ^^IPcredlt courses offen!d during the summer 
session are under the administrative jurisdiction of the JDirector. 
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DlVlSldN or EXTENSION 



The Extension Division offers courses for credit toward a dccrree or a 
certificate. These courses are taui^ht by menib(^^"of the rec^ular faculty. 
Television coursf's .ire also offered for credit throufrl) the Extension ptvi- 
sion. Lecture series and individual lectures by uiernbers of the faculty are 
arranged. Most extension courses are offered at the graduate level. 



DEVELOPMENTAL AEFAIRS ' " 

The office of Development coordinates and promotes those activities 
related to advancing; public understandincj of the institution and obtainincf 
for it financial support from alumni-, friends, organizations, corporations, 
and foundations, lliis office serves as the point of clearance for all efforts 
td raise funds in behalf of the University. In this way priorities are estab- 
lished and duplication of solicitation is avoided. 

The Alumni Association, thr.oucrh its annual giving campaign, sup- 
ports the educational program of the University by: 

1. The appointment of Alumni Distinguished Professors. 

• 2. Annual Teachini^ Excellence Awards of $500 each to two faculty 
members. 

?>. The Faculty-Student Public Affairs Forum which draws students 
and faculty 'togetl)er for exchange of information and views on. 
principal issues of the day, ;1 

4. Supplements to faculty and Student Travel Funds. 

f). A -Dlscre.t^ioriary Fund that enables the Chancellor to promote spe- 
^ cial [programs and activities. 

6. Anuual'^lumhi Scholarships to students, amounting to^$2I,000 a 
year, and the^ Kathleen Hawkins Student Aid Fund,. 

The New's Bureau is the University's official information agency. This 
office is the contact point between all areas of the University and various 
news nierlia. NV^wsworthy develoj^ments from all over the ciimpus are chan- 
neled to the News Bureau for proper handling and distribution to appropri- 
ate riCAvs^ outlets. News inter\ i(nvs and press conferences are arranged 
through this office- In. addition, the News Bureau, in .cooperation with 
WUNC-'IA' studios on cartij)\is^^ produces ",Accent on Education." aired 
regulariy\l§5'^mor(^ than forty radio stations throughout the state. 

16 

. 1 - 8 



V 



PART' 2 

FACULTY POLICIES AND PROCEDURES 

PROMOTIONS AND APPOINTMENTS 

(The criteria for appointments and promotions listed belovv- are now 
in effect; however, action will be taken at the first Faculty Council meeting 
of the fall semester, 1.971, on a revised policy for '^Criteria for Appointments 
and Promotions." 

" « . ■ 

CRn ERIA FOR PROMOTIONS AND APPOINTMENTS 

a. Teaching ability — including such matters as: ' 

(1) Knowledge of subject matter 

(2) Clarity of thinking and expression 

(3) Talent foe arousing and maintaining interest 

(4) Ability to stimulate intellectual curiosity 

(5) Ability to develop a sense of social responsibility 

(6) Ability to organize systematically . * 

(7) Capacity for objecti^^ity * 

(8) Farrness in vesting and grading 

h. Professional attainments — incfl^ding such factors as: 

(1) Independent work 

(a). Research with or without pildt)lication 

[hf Contributions through creative work in any medium 

(c) Further study in one's field 

(2) Work under direction ' 

(a) Advanced degrees and institutions from which received 

(b) Research with or without publication^ 

(c) Further study in one's field 

(.3) Participation in and recognition by professional societies 

c. Valued personal traits — including such factors as: 
(1], Intellectual integrity ' 

(2) Emotional balance 

(3) Administrative ability 

(4) Bfeadth of interests " 

(5) Effective and willing cooperation with others „ 

(6) Ability to think in terms of the whole institi|.tion 

d. Leadership and scrvicc-^including such factors as: 

^^^4) Effective service within one's department and to this University^ 
a!id4.n the University in general 

(2) Contrifeti<;^s to community, state, and national affairs 

(3) Length of servT&b''^UTcl^period of time in the rank 
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APPLICATION^ OF THE CRITERIA 



The extent and rigidity of the application of these criteria will depend 
somewhat upon the diversity and magnitude of the teaching load and of ^ 
other college* responsibilities carried by the individual. 

a. The Imtructor should qualify in Knowledge of subject matter and 
in valued personal traits; should show promise of growth and if 

, experienced, should give evidence off teaching ability. 

b. The Assisapt Professor should be a successful teacher as outlined 
above, with evidence of growth professionally and in personal 
qualities. ' * • • 

's 

c. The Associate Professor should show a noticeably higher ratfng as 
measured by the general standards of the criteria and some impor- 
tant achievements in professional attainments as defined in Point- 
II. ... . 

d. The Full Professorship should depend upon the results of the more 
rigorous application of these criteria. ' , 



PROCEDURES 

a. For Promotion 

" '{D Conference between Department Head and Senior Members of 
the Department.' 

(2) Conference between the Dean of the College and the Depart- 
ment Head concenning the recommendation of the Department 
Head. V ^ 

(3*) Review of material hy\ Chancellor and Senior Members of 
Academic Policies iCommittee.; 

(4) Conference, if riccfeisary, between ChanceJ,lor and Departm^^nt 
Head. ^ . : \ 

b. For Appointrncnts (Annual Report of Academic Policies Commit- 
tee. Faculty Council. May 20, 1958) 

Where an appointment is at the associate or full professorial 
• rank, the Chancellor shall appoint a committee with the head 
■"^'^ the department concerned as chairman, with faculty representation 
from outside the' department, and with a majority of the' member- 
ship from the department concerned. This committee is to make 
recommc^ndations to the Chancellor. 



appoi]ntmf:nt to the graduate faculty 

recommenda HON and approval 

Facuty niembrrs t(\'ichin<; r)00- or 600- Irvcl courses for graduate 
credit, or sri-\in^ on thesis and dissertation committees or as official advis- 
ers to graduate Hludents, must be nu^omended by their department heads 
and deans for such service, and he approved by the CIraduate Administra- 
tive Board. 

CLASSES AND FUNCTION OF MEMBERSHIP 

The four classes of membership shall be desiujnateci Full, Associate, 
Adjunct, and Temporary A or B. 

o Full Membership shall involve permanent appointment and service 
without restriction. Such members may teach any course designated for 
them by their d(^partment, rind may serve as rhairnian of thesis and disser- 
tation or student advisory committees. 

Associate 'Membership shall involve pemianent appointment. Such 
members may teach any graduate course with the exception of post-mas- 
ter's seminars or other work offered exclusively for doctoral candidates; 
they may not hold primary' responsibility for the direction of doctoral dis- 
sertation research, or the establishment, as advisers, of programs leading 
to the doctorate, hut may seive as menibers of thesis or advisory 'committees 
at anv level, and may sc'rve as chairmen of master's thesi? committees upon 
recomn^mda^tion of the department head and the appropriate dean, and 
subject to approval of the ^"^raduate Administrative' Board. 

Adjunct Mcrhibers shaU consist of those faculty who'^are efnployed on 
a part-time .basis, and who would otherwise be cjualified for ^Dermanent 
^" membership in the graduate faculty. 

Full, Associate, and Adjunct Members shall be listed, without identifi- 
'fication «is to tyj^e of mernbeVship, in such documents as the graduate 
catalot?. , ■ ' 

Temporary Members (Croup A) shall consist of newly employed As- 
sistant Professors who hold the doctorate and who do hot meet all bf the 
criteria for .Xssociatt^ Membership. Durini^^ the period of appointment in this 
classification, the faculiy rnemb(M^ may perforju the functions of /^ssociate 
Membership. Ap[:>roval by the Ccadnate .Xidministrative Board as Tempor- 
ary' Member (Croup A) shflll be for two years after which the board will 
review the appointment. 

Temporary MeinH)ers (Cir()up B) shrdl consist of those faculty ap- 
proved by the Craduate AdjniinistratK'c^ Board to teach a specific course in 
a given year. Such aj)pointu;il'^nts must be revit^wed if G^raduat(^ service con- 
tinu(^s irt an additional year. " ; 




Appointnirnts to Temporary Nfeinbcrship, either Group A or B, shall 
nt^t be named jn '':my publislied list of the Graduate Faculty. 

CRITERIA FOR MEMBERSHIP 

The Graduate.^Administ native Board in approvini^: membership in the 
(graduate faculty should be i,^uided by the following criteria: 

Full Memboffihip — Faculty appointed to full membership should: 

(1) Hold rank of Associate Professor or higher. 

(2) Hold a doctorate, or hold appointment to the faculty as full 
professor. C 

(3) Have a substantial record of continuing resea/ch or creative work 
of recognizable merit as shown by publication in appropriate 
journals, support of work by major research or grant a^^encies, 
etc. 

(4) Have a record of service as a con tiibii ting rnember of professional 
organizations related to thv ac^ademir field of specialization. 

• (5) TIave recognition within the faculty as p scholar and as ati effective 
teacher. . -> 

Associate Memberhip — Faculty appointed>as associate members should: 

( 1 ) Hold rank of Assistant Professor or higher. 

(2) flold the doctorate,* or hold appointment to the faculty as an 
associate professoV. " 

C3) Have d(*monstrated competence in research or creative work. 

(4) Have active records of participation in pi^cyfessional organizations 
related to the'acadeinir Jield of specialization. 

(5) Have recjDgnition within the faculty as a scholar and as an effec- 
tive teacher. 

(6) Show concr(*tc promise of professional development which, with 
tini(* and exp(M-ience, would qualify the individual as a full mem- 
ber 6f the graduate faculty. 

Adjunct. \Ienibership— ^Faculty appointed as adjunct mtnnbers should 
at least meet tlie professional qualifications for associate membership. 

Temporary Membership — . . 
Group A members should: 

(1) Hold the doctorate* 

(2) Hold tlu* rank of Assistant Profe^5sor 

Group B members should: ^ ' « 

/( 1 )iJ-Iold at least the master's degree or higher ' * 
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(2 ) Havc^^coniprtcnc.y in a [)articiilar area of specialization which re- 
lates centrally tuUlie specific course to be taught. , ■ * 

*An exception may be made where, in ;ijrcas such aJTlie Fine Arts, the 
doctorate is not a common standard (or grmluate faculty. In such cases, 
the accepted {'(jui\'alent shall be ob;;erv'e(l. | 

ACADEMIC FREEDOM, ACADEMIC TENURE, 
AND ACADEMIC DUE PROCESs! _ 

The following provisions were ado})ted by the Board* of Trustees on 
October 26, 1970, being Chapter IV of the Code Provisions Gover^ning the 
I 'niversity of North Carolina. 

ACADEMIC FREEDOM [Se ction 4-1] 

fa) Academic freedom, is the right of a faculty naember to be r^pon- 
sibly en^ai^i'd \f\ efforts to discover, speak, and teach the truih. It 
is the policy of ^the University to mairitrup^-^Et^ 
freedom, within the law, of inquiry, disq^tiiTeTtcaching, research, 
and publication and to protect any member of thp acacjemic st^ff 
. ^ ac^ainst influences, from within or without the University, which 
^S?J^ would restrict him in the exercise of these freedoms in his area\c^f 
^ scholarly interest. 

. . . , * 

(bl The l,^niversity recognizes tljat in liis role as citizen, as to matters-. 

outside the area of his schola.riy interest, the faculty member has 

the ri^ht to enjoy the same freedoms a<> other citizens, wj^holit 

institutional censorships or discipline, though he should avoid abuse 

of these freedoms. He sboukl recognize th^at accuracy, forth right--- 

ness, and dignity befit his association with the University and his 

position as a man, of learning. lie should not represent himself as 

a spokesman for the University. . 

ACADEMIC TENURE [Section 4-2] 

(a) Academic tenure refers t6 the conditions and guaranties that ap- 
ply to a faculty member's l^rofessional employment. In according 
tenure the purpose is to protect jhe academic freedom of faculty 
members while providing them with a reasonable degree of eco- 
nomic security. It is recognized that tenure policy is a vital aid in 
attractini^ and retaining instructional personnel of the high quality 
which this University seeks for its faculties. 

(b) With respect to the various academic ranks, the tenure p^cy of 
the Universij:y is as follows: 



(1) An instructor shall be appointed for a period of one year. 
' After he I^is been twice reappoLntcd his department head, 
after" consultation with all full profess't^rs in the department, 
shall review the case and recommend eitfjer (1) that the in- 
rnstnictor be. promoted at the end of his fourth year or (2) 
tliat he receive a temiinating appointment of one year. In 
situations in ^iiich, because of a dearth of full professors or 
ot}ier\vise, it ' appears that the consultation required by the 
^ preceding st;ntebce may not produce advice adequately rep- 

rcsentfatlve of the views of the department's faculty members, 
4 the departm'^nt head shall consylt with other senior members 
of the departrn^nt familiar with the instructor's work. Notice 
of intention not to reappoint shall be given an instructor by 
March 15th if his then current employment is foj the regular 
academic year and ptherwis(? not less ,J:han*JtWree months prior 
to the termination of his then cufirent appoimBment. ' 
This regulation shall not apply to an^"instrui:tor who is an 
active candidate for a graduate degree. " ^ 
With his own con^sent and with provision for annual review 
of his case, an instructor may be continued in that rank be- ^ 
yond the' fourth year and in such case the above requirement 
regarding notice of intention not to reappdint shall continue 
^ to apply to him. ' 

- (2) An assistant professor shall be appointed for a period of three 
years- Before the end of the second year his depaftment head, 
after such consultation with members of the department's 
faculty as is required in the case of instructors, shall reviev^ 
the, case and recommend either (1) tha^jhe assistant profes- 
sor be reappointed for a second term of three years or (2) 
that he be notified that he will not be reappointed at the end 
of his first term. Before the end of the. assistant professor's 
• * fifth year the department head shall, in the same manner, 

recommend either (1) that thp assistant professor be re- 
appointed,, with permanent tenure, at the same Or higher rank 
or (2) that he be notified that he will not be reappointed at 
the end of his then current term. In every case of reappoint- 
ment as an assistant professor after six years of service in that 
rank^ the appointment shall be ^with perrrtanent tenure, and 
there^f^er the case shall be reviewed at least once in 'each 
^ three-year period for the purpose of determining whether 

promotion is in\or(ler: provided, that, notvC^ithstanding the 
foregoing provisions, the'^<^hancel]or may, \n special cases, 
upon rccommcnaoltion of the department head, rcappjoint an 
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assistant professor tor si x years of service, without granting 
pennanenl tenure; and in such case the letter of reappoint- 
ment shall specify the term of reappointment, the -special rea- 
sons for not granting tenure, and the conditions (if any have 
been agreed to) upon fulfillment of which such tenure will 
be granted. 

(3) An associate professor promoted to that rank tv^itfiin his own 
^institution shall have permanent* tenure. One coming to tha^ 

rank from outside the Institution shall be appointed for an 
initial term of five years; and in such case, before the end of 
the fourth year, his department head, after consultation with 
other members of the department's faculty as required in the 
case of an insructqr, shall, review the case»and recommend- 
either { 1 ) that the associate professor be reappointed, ^vith 
permanent tenure, at the same or higher rank or (2) that he 
be notified that he wiir not be reappoiilted at the ei>(^ of his 
then current term. Reappointment shall be with permanent 
tenure. » ' . v ( 

(4) A professor shall have permanent tenure, 

(5) The 'provisions of paragraphs (1), (2), (3), and (4) ,shall 
not be rendered inapplicable to a factilty member merely be- 
cause some additional description, such as "research," is at- 
jt^ich(>^ to the statement of his rank. Paragraphs (2), (3), 
and (4) shall not apply to visitipg faculty membeilfor to any 

, " facuty .member, regardless of stated rank, employed for a 
0 - limited period in the staffing of any special project..^ It is 
considr^rd advisable, however, Jthat the Chancellor, in his'let- 
tor of appointment, ^hall call to the attention of the appointee 
that^ becnitse of the visiting or special status^ of the appoint- 
*ment, thr^provisions of paragraphs (2}, (3); and (4) are 
* ' inapplicable. . . * ■ 'r 

(6) Nothing in" thc^e regulations shall be construed tq preclude 
the promotioa of a faculty memftcr at any time. 

. (7) faculty member who decides to terminate his employment 
has the obligation, through* appropriate channels, to' give 
^ ^ 'prompt written notice of his intention to the Chancellor. 

(c) The Jterms and conditions of every fcculty appointment ^Jiall be 
in writini^. A copy thereof, signed by the Chancellor, shall be de- 
livered to the. faculty member and k copy shall be retained by the 
dhancellor. Full. information on the tenure policy of the University 
and on his own employment status shall be readily available to the * 
faculty member at all times. /. v 



assistant professor after six years of servicQ, without granting 
' porrnanrnt t^nurc; and' in surii cast* the letter of reappoint- 
ment shall specify the t^nii &f reappointment, the special rea- 
sons for not ^rantini^ tenure, and the conditions (if any have 
been ac^reed to) upon fulfillment of which suci?' tenure will 
be granted. • \ * 

(3:) Art associate professor promoted to that rank within his own 
^ institution shall have permanent tenure. One coming to that 
rank from outside the institution shall be appointed for an 
initial term of five years; and in such case, before th^ end of 
the fourth year, his department head, after consultation with 
other members of the departrnentls faculty as required in the 
case of an insructor, shall review the case and recommend 
either (I) that the associate professor be reappointed, with 
permanent tenure, at the same or hicjher rank or (2) that he 
be notified that he will not be reappointed at the end of his 
then current term. Reappointment shall be with permanent 
tenure. 

(4) A professor shall have permanent tenure. 

(")) The provisions of para.L;raphs (1), (2), (3), and (4) shall 
not br rendered inapplicable to a faculty member merely be- 
cause some additional description, such as '*research,^' is at- 
tached to the statement of his rank. Paragraphs (1), (2), (3), 
and (4) shall not apply to visiting faculty membei'^ or to any 
facuty member, regardless of stated rank, employed for a 
liniited period in the staffing of any special project. It is 
considered advisable, however, that the Chancellor, in his let- 
ter of appointment, shall call to the attention of the appointee 
that, because of the visiting or special status of^he appoint- 
ment, the^provisions of paragraphs (1), (2), (3), i^nd (4) are 
inapplicable. ' \ ^ 

(6) Nothing in these regulations shall be construed to\ preclude 
" the promotion of a faculty member at any time. V 

(7) ' faculty member who decides to terminate his employment 
has the omTgMixin, through appropriate channels, ip give 
proni})t written notice of his intention to the Chancelloi:. 

(c) The terms and conditions of i^vCty Trxulty appointment shall be 
in writiu'.:. A copy thereof, signed by the Chancellor, shall be de- 
livered to the faculty mefrtber and a copy shall be retained by the 

■ ' Chancellor. Full information on the tenure policy of the University 
and on his own employment status shall be readily available to the 
faculty n vena her at all times. 





SUSPENSION AND DISCHARGE OF FACULTY MEMBERS 
[Section 4-3] 

«(a) *A faculty member who has tenure may be suspended or discharged 
only by the Chancellor, acting with the approval of the President, 
or by direction of the Board of Tdjstees, and then only in accord- 
ance with the provisions of this Code. Permissible grounds for sus- 
pension or discharge are misconduct of such a nature as to indicate 
that the faculty member is unfit to continue as a member of the 
faculty, incompetence, and neglect of duty, and failure or refusal 
to carry out validly assigned duties with intent to obstruct or dis- 
rupt any normal 6peration or function of any of the component in- 
stitutions of the University. For purposes of these provisions: (1) a 
faculty member serving a stated term shall be regarded as having 
tenure until the end of that term; and (2) if a faculty membeV has 
been offered and has accepted a new contract to begin at a future 
time, his status shM hjc the same as if he had already begUn service^ 
under such contract. ' 

(b) The Chanceflor,, in his discretion, may: (1) give the faculty m^- 
ber written notice of intentior\to discbarge; or (2) give the faculty 
member' written qotice that im^miation cpnceming the ^faculty 
niember is being ri^^rred to the faculty committee [identified in 
p^kigraph (c), below] for its recommendation. The noticX shall 
indicate the reasons fpr the intended discharge or the substance of 

^ the information being referred, ^hall state that the PcsTdent ap- 

proves -the Chancellories action, shall advise the faculty member of 
. * his right to a hearing^ and shall call attention to these provisions 
of this Code. Within one week after receipt off- notice, the faculty 
member may request a hearing by written notice to the Chi^ncellor 
, and the chairman of tl^ faculty committee. If no reqiiest is filed 
within that time, the Chancellor 'may proceed to discharge, when 
^notice of such intent has been given, or the faculty committee may 
^profceed to the making of its recommendation without a hearing. 

(c) When a hearing is duly requested by the faculty member, it shall 
be accorded before a standing committee of the institution's faculty, 
composed of five faculty membei:^ who have permanent tenure 
elected by those members of the faculty who, under legislation of 
the institution's faculty, are regarded as voting members. The hear- 
ing shall be upon written charges or a written summary of informa- 
tion submitted by the Chancellor. The hearing committee shall ac- 
cord the facuty member a reasonable time within which to prepare^ 
his defense. The faculty member shall have the right to counsel; 
the right to present the testimony of witnesses and other evidence; 



tluM'iuht to < onfroiU and cross-examine tidverse wi^esscs; the right 
to examine .dl docunicnts and deinpnstrative evidence adverse to 
him; and ihv ri^ht, upon request, made prior to* die hearing, to a 
transcript of th(; proceedinizs furnished at the expense of the Uni- 
versUy, subject, however, ^to the approval of the President. The 
ChanceUor,x>r his delegate or counsel, may participate^ in the hear- 
ing, present evidence, and cross-examine witnesses. 

(d) In reach inij; its decision in Cases in which a hearing is held, the 
faculty committee shall consider only the evidence presented at the 
hearin.cj and such oral or written arguments as the committee, in its 
discretion, may allow. Evidence regarding th'e genei;:al competenca^ 
and professional and moral fitness of the facuhy member shall al- 
ways be considered relevant. Should the committee find that the 
faculty member* is guilty of misconduct, incompetence, or neglect 
of duty, or failure or refusal to cariy^out validly assigned duties 
with intent to obstruct or disrupt any normal operation or function 
of any of the component institutions of the University, it shall then 
decide whether its findings in that respect, considered in the light 
of the faculty member's general competence and fitnesss, justify a 
finding that the faculty niemb^^r is linfit to continue as a member 
of the facidty. It shall make its written r(T,oiTimendation according- 
ly, and shall transmit the recommendation to the faculty rrjember 
and ' to the Ch.uicellor; and the Chancellor shall forward it to the 
President. Publication of such reeonunendation may be authorised 
only by the Chancelor, with the approval of the President. The 
two immediately preceding sentences of this paragraph shall apply 
whether or not a hearing has been held. 

(e) Tf the President concurs, a ; recommendation of the committee, 
•whether Tavondde or unfavorable to the faculty member, shall be 

final. Tf the coirmuttee's recommendation is other than for uncon- 
ditional reteiition of the faculty Tnember (indefinitely if on perma- 
nent tenure, otherwise to the end of the stated term), the Presi^^ 
dent, in hou of concurrence, may: (1) with the consent of the fac- 
ulty member, take any actfc^ more favorable to the faculty mem- 
ber, than the committee's written recommendation, which ,;action 
skall be final; or (2) authorise the facidty mejnbcr to appeal to the 
trustees. If the committee recommendation is for unconditional re- 
tention, the President shall take no aVtion contrary to it except 
that, upon nTommerjdation of the Chancellor, he m ay ^ request 
that the tnistees review the case and take final action. 

(f) The Chancellor shall, in every case, advise nhe President as to 
wheth(*r<^he Chancellor concurs in the aommittee's recommenda- 



, • * '.1 . . 

tion. ilc- shall statc*^ his reasons jn writinf^^ and a, copy shall be 
furnished to faculty menabcr^. 

^fg) In* any case brought before the trustees, a Rearing shall .be ac- 
corded by the Executive Committee,, which may proceed tjhrOugh a 
subcommittee. The hearing shall be conducted in^thc same manner 
as the hearing bef9r(^the faculty conunittee; the faculty member 
shall have the same rights; and the derision of the hearing commit- 
tee shall be reached solely upon the evidence adduced af the hear- 
ing and such argument, oral or vvrkten, as the hearing committee 
mny Thv chnru;es or^suniniarv of infonnation shaU be the 

same as those before the faculty committee, unless modified iq. favor 
of the faculty member by the President; and the hearing committee 
shall, in the same manner as the faailty committee, consider gen- 
eral fitness as well as the specific offenses. If the hearing, committ tee 
is a subrommittee, it shall roport to the Executive' Commrftee, Th^ 
Executive Committee shall direct the action, if any, to be taken by 
the Chancellor. 

(h) ' The Chancellor has aut^hority, with the approval of the J^re^ident, 

to suspend a faculty member at any time ''after* gjving notice^pf in- 
tentiort to discharge, and to continue such ,suspenStion until^'final 
decision has been reached by the procedures herein pres;:ribed. The 
Chancellor's power to syspend shall not be exercised unless the 
charges of such nature that, if assumed to be true, the/'der:[ion- 
trate moral turpitude, neglect of duty, incompetence of a charac- 
ter clearly indicating that the accused is ^ unfit to continue as a 
member of the faculty, or failure qv refusal to carry 5ut validly 
assigned duties with intent to obstruct or disrupt any normal opera^ 
tion or function of any of the component institutions of the Uni- - 
^ -versity. Suspension shall always be with pay. 

(i) Once he ha.s requested a hearing, the faculty member sfialf not be " 
discharged, without his consent, until final decision is reachetl (and ' 
then only in accordance with such decision), provided , tliatVhc 
faculty me>uber may at any time 'ivithdraw hisj;p^|uest for hearing 
and consent- tt> the discharge, or he may be discharged upon a 
finding by the faculty committe{^ that, at any shigc of the proceed- 
ings before the faculty committee or the tnistecs' committee, the 
faculty member, after requesting a hearing, has, without adequate "^^^ 
cause, failed to appear. 

I (j) In cases in which a faculty member is enlarged with violating Sec- 
tion 5-2 (a) of*these Bylaws, the provi.sions of Section 4-S shall b|^ 
subordinate to the provisions of Chapter V. 
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Policies, PKQCEDiiuEs, AND DISCIPLINARY 

ACFIOISS IN CASES OF DISRUPTION 
OF EDUCATIONAL PROCESS 

. The entire text of Chapter -V. of the Code Provisions Governirfg the 
JJniversity of Nott-li Carolina is published in the catalog of The University 
of N(frth C;iroHna auOreensboro. Listed below are the sectional topics of 
Chapter V. 

Section 5-1. Policies Relating to Disruptive Conduct 
Section 5-2, Dcfihition of Disnipti,ve Conduct 

Sexrtion 5-3. Responsibilities of Cha'ncoIIors - ' • 

Section 5-4. Aggravated Acts or Throa'tened Repetition of Acts 
Section 5-5. Right of Appeal , 

Section 5-6, No Amnesty - ^ ■ 

Section 5-7t Publication 

/? ■ 

RESIGNATIONS AND LEAVES OF ABSENCE (Faculty Council. 
Octj^r 19, 1954) " ^ ^ .-. 

C.ENERAL REGULATIONS AND PROCEDURES 

In the ca,se of a leave of absence the faculty member should notify the 
Administration in ApriJ, or before, of the proba^J►iIity of a request for leave. 
The format request .should be 'filod not later than May and preferably 
earlier. , . ' / 

In cas^ of a resignation the 'formal resignation should be filed with the 
Administration immedi-ately after the decision has been made, A resigna- 
tion made after Commencement does not live^up to the principle of bi-Iat- 
eral responsibility expressed above n^nd should be made/only in exceptional 
circums'tances, , * 

In" either "case the .Administration, should give its decision promptly, 
ct^Ftainly within two weeks. » ' 

The obligations of hpth the Administration and the faculty member 
apply in similar manner if a request is to be effective for the second semes- 
ter or for ])art of semester,^ ^ * 

RESEARCH LEAVES 

.\ Oniversity provision en^ibles the University at Greensboro to grant 
research leaves for a few JacUlty members who a re ^engaged in research 
nearin^ completion. A faculty memlTer may be granted one year oil leaye 
with t)ne-haif sahVry or one semester on leave with full salary. The number 
of research leaves that can be granted each year will .be dependent upon 
the college budrret rind the jepl a cement vv-hicH 'can be made for the faculty 
member. , ' " , 
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Applicants s1h)uU1 snhinit a w rittrn request through the dean of his 
rollet^o or .sch(K)l which shouhl. contain the followinf^ information: , 

1. The dates of leave requested 
— :. 2, The place in. which the work is to he carried on 

3. A stalfeinent which explains the piece of work under way and the 
plan for its completion during the requested leave of absence. 

RESEAKCH CRANT3 AND FELLOWSHIPS 
IINIVKRSITY RESEARCH FUNDS 

AppHcatkrftN^gr a i^rant under the UNC-G program for the promotion 
of reseafch i^ niadc t^^the (^la'irman of tlie Research Council. The Research 
Council exist's to encoiuage pul)li cation and scholarly growth among the 
faculty. It makes available modest funds for the typing of manuscripts, the 
puchase -of necessary equipnient, the partial subsidy of publication, and 
limited tra\ ('l expenses. More, massive su])port .must he sought outside the 
Uni\Tf:5ity, hut those faculty members with resell rcht-* projects djcmrianding 
only naoderate funding a rev strongly encouraged to apply to the Research 
Council for suj)i>ort! The necessary giiidvlines and applicatloji- forms are' 
available from the offj/^e of the (^li'aduate'' Sqhool. 

„ * - 

O I HER lCrls|:ARCH CRAIVTS AND FELLOWSHIP ' 
OPPORTlT^iTIES 

Information on ext{*^:nal support for both ihdividual and joint research 
projects. may be obtained from the Office of the Vice Chancellor for Aca- 
^deniic Affairs, from the .\ssociate Dean of the Graduate School, or from 
deans C«f schools. In particu>lar, the CJraduate School Office maintains a 
(•om])rehensixr file, on extrn'ia] ^sources of X*ffT(Ts for research,, and it is- 
charged with co-ordinating' the administrative review of all api^lications for 
sucU funds. Ft {^roN'ides interested faculty members with guidelines setting 
«iforth the local procedures'to he followed in . applying for research funds 
from outside the Uni\'ersity, and it can help in many ways wfth -such 
:ip])lications. v 

PROFESSION Ali TRAVEL 

'Jjr^ivel funds are used -to pay expenses of faculty memoers attc-nding 
{)r()fessional nuM'tin^rs or otherwise representinir the University except in 
these jnstances where provision is made outside the travel budget fbr ufee. of 
Uni\ersity cars for transporting se\'eraj niembcrs^'of gi department or of the 
general faculty to i)rofessional meetinirs within, the State or a feasible driv- 
intr distance beyond. ; ' * f 

Requisitions for travel funds are made to the deans of Jhe schobls and 
college. The policy governing the use of faculty . travel funds, is reviewed 
annually by t;he Vice Chancellor Tor Academic Af'fairs and the Council 6f 
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Deans. A stiitcincut Jcsn ihiirj th<' polic ies uf)\ einin^ the us^ of faculty 
travel funds is ilistril)\itccla'a<'h fall to all inenihers of the faculty. 

SPECIAL DUTIES OF THE FACULTY 

PACl LTY AD\iSING 

Earh entrrinu stuilerU is a?;si<jr\('(l to a faculty adviser chosi*n insofar as 
j)ossible from the stuclent's stated field of inter(^s,t. The number of entering 
students- assimied to eaeh faefdty acKi'ser is f^ept as small as possible. Fresh- 
uiaj^ apcl sophomore adviser assii;ruuents are made by the Dean of Aca- 
demic Advisin'ii^. l^urinu thf^ junior and scmior years, students arc assign<?d 
to their major advisers by their deans. 

REGISTRATION 

FacuUy members .a re informed by the Office of the Registrar and their 
ileaiis eoncerning processes and indi\idual duties during the registration 
period at the heuinuin;^^ each semester.; 

COMMPNCI-MENT 

'All full-time, faculty, mcrwhers abo\e the rank of Instructor are expected 
to luarch in the .'u*ademic procession; Instructors are invited to be present. 
Pemiissiou to be absent, is uranted by the Chancellor. Thos(* who do not 
own academic costumes mav rent them from the University Bookstore, 

OUTSIDE EMPLOYMENT 
TFACHINO AT O I HER INSTITUTIONS 

.A facultv member- niust have the approval of his dean before accepting 
any teaching outside the Universit^^ No more than one such additional 
course may b^* tauuht in any given semester. 

'When a faculty ruember lias a lightened teachin^j; load in this Univer- 
sity in ()rder, to can y on research, he shall not accept additional teaching 
ol)li^ations outside of the I'niVersity at the same time. 

Faculty persoiuiel with tweU'c-month assi<i;nments are not free to take 
additional contract assii^nments. 

EXTENSION DIVISION TEACHINC; APPOINTMENTS 

The policies a[)plyinu^ to teaching at other institutions apply to teach- 
ing appomtments made by the E^c tens-ion Division. There are, Kbwever, ex- 
temiatrhg..;^:ircumstane.(\s in the F.xtens-ion- Divisi'on whicH Qan modify these 
policies. 

SUMMER TEACHINr. APPPOINTENTS 

^. Sunuuei' teaching is optional, although no faculty member will be per- 
mitted to teach moie than one Session. vSummer salary is in addition to the 



rci^iilar ^.ic.uirniir s.il;u\' .irul. is bas('(l on the ninc-i'iionths salary and teach- 
in-e load thr instructor carries. R<:coirimrn(iations for ?urnmet assignments 
afc made to the Director of .the Summer Session by the deans and appoint- 
ments are made the Chancellor. 

IJi-CTIVJ: OFI K F. HbLDIN(n 

The following Statenieni of Policy on el(Tti\'c office-holding was 
adop!^y^ uiianiRiously by the R>ceciiti\*e oC'ommitlee of the Board of Trustees 
\o«T^|p 14, 1969: 

Tlie Board of Trustees has consistently recognized the value 
of participation in public* affairs by members of the University 
community; neverth(dess, it also recognizes that cases may arise in 
which political offic(*-ho']ding' may conflict with obligations to the 
University, or may, under existing circumstances, appear to be 
inimical to the best interests of the Univ(*rsity. 

Therefore, be it resolved: ' , 

1. Thfit the incumbent oE an (*lecti\-e public office for which com- « 
pensation is more than nominal, or whose duties may present 

a conflict of int(*rest, may not be employed by the University 
in "any capacity without the* express ap[)roval of the Executive 
Committee of thf* Board of Trustees. , " 

2. That any employee of the University (faculty, administrative, 

or non-aca'd(*mic ) who is to assume (il(*ctive public office for * 
which couip(*r'isation is more than nominal may, if eligible, be 
considf'red by tlu* Executive* Committee* of the Board of Trus- 
tees for a leav(* of absence for an apiJro[)riat(* period of cam- 
" paiun activity, and for onv t(*rm of such office, if elected. 

I ACl LTY ENROLLMEINT IN GRADUATE COURSES 

Approval of the de[)artment head, the appropriate* deatl, and the Vice 
C!hahc{*llor for Academic Affairs is necessary for credit registration in grad- 
uate courses. F;iindty above the* rank of instructor may not be accepted in, 
graduate* degree ,pr^!2yams of the University while holding such appoint- 
ments; no full-time ft4culty member may takf more* , than, one course per 
term. ■ • - 

TUniON FOR FACULTY 

Free tuitio|i privilege's are allowed on one course oii|y In each semester 
or summer te'rrn for full-time* faculty of instnictor rank and fibove. This 
does not include such other chargc*s as re'gistration, laboratory -ffeklj etc. De- 
tails may be secured From the Office of the- Vice Chancellor for Academic 
Affairs. - ^ 
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SALAHY 

CONTRACT PAY PERIOD 

Unless otliervvise stipulated, faculty salary contracts provide an,;annual 
salary for nine-months' service. The salary is payable in, 12 equal install- 
ments, September throuij;h August. ^ 

PAY DAY — h 

Salary checks are delivered by campus mail on the last day ((/Monday- 
Friday) of each calendar month. Durini; the summer, arranconentsjmay 
be nia.de w ith the Accountincf Department oT* the Business 0(/ice for cttecks 
to be forwarded. ' * i 

CONTRACT T ERMINATION 

In the event a contract is terminated, eit/ier dudnq or' at the conclu- 
sion of .1 school year, any unpaid balance on the contract is paid on regular 
srheclule durini^ ensuing months, the University budget beint^ geared to level 
payrolls. • ' 

CREDIT UNION • 

The UNC-O Credit Union was incorporated under the lawjB of North 
Carolina in 19^7. It was organized and is operated by the employees o^ The 
University of North Carolina at Greensboro. Each faculty membej>''and 
each member of his or \wr family may place savings up to M^CT in the 
CreditJiMion and receive dividends at a rate that is competitive wkh al- 
t(>ffKitive financial institutions. The Credit Union makes loans to memhers 

a reasonable rate of interest. Savirigs and payments on loans may 
made through payroll deductions. .All transactions are handled by jlhe 
Business Manager on a confidential basis. 

/ 

RETIREMENT 

The Board of Trustees' regulations concerning retirement and reten- 
tion of ]pei^sonnel''for all branches of the University are: 

1. "Members of the staffs (academic and non-academic) who are in 

the. age bracket 65-70 years must be recommended annually and 
approved by the Board in order to continue in service for the 
succeeding year. 

2. Faculty or staff members who are not to be continued ^n service 
, after aire 63 receive notice of the impending tennination of their 

I service at least twelve months beforq, the date of sever^'^nce of their 
"'^^ -service. 

Notifichtion to a faculty or staff men\ber 65 years df agcfor older 
^ that hi|^*or her continued employment has' been approved by the 
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Board of 'rriistccs^for another year will meet the requirement that 
at least twelve months' notice be ^iven. ^ 

3. Retirement is compujsory for all persons who have reached their 
seventieth birthdays, except that academic personnel may be retained 
from age 70 to 72 on basis not to exceed half-pay and half-work 
loadv Mjwn recommendation and approval by the Board. Retirement 
from administrative positions at age 65 is required of administrative 
ofiicers although, with approval of the Board, they may be retained 
in teaching or other duties, provided these duties afe beyond the 
scop<? of the vacated administrative positions or clearly subordinate 
^ to thefn. 

RETIREMENT PLANS 

All faculty members participate in the Federal Social Security Prograifi 
and are members »of the North Carolina Teachers and Slate Employees 
Retirement System (TSERS). Starting in 1971, new faculty miembers and 
those who have less than five years membership in TSERS may elect to 
participate in Teachers Insurance and Annuity Association — College Retire- 
ment Equities Fund (TIAA-CREF) instead of TSERS. 

TSERS issues a bookk't giving a description of the retirement plan 
which is given to new faculty members upAn their arrival on campus and 
to all faculty members when it is revised. Questions about the retirement 
plans may be directed to the personnel officer in the Business Office. 

Ernployets contributions to these retirement programs are made by 
payroll deductions. Deductions for Social Security are determined by the 
Federal rfovernmrnt. Deductions for 'TSERS and for TIAA-CREF are 5 
percent of the first $5,600 of salary in a calendar year, and 6 percent of 
-^alai*}' in excess of that amoimt .The State's contributions to these programs 
exceed those of participating members, 

rAX-SHFETERED ANNUITY PROGRAMS 

The University Trustees have approved the establishment of these pro- 
• grams by^V^hich an employee takes a voluntary reduction in pay and the 
amount of the reduction is applied to the purchase of an annuity. The 
amount oT this reduction is not counted as current income for Federal in- 
come taxes and i.^ not subject to Federal income tax withholding. Federal 
income tax is charged after retirement when rates are- expected to be lower. 

GROUP INSURANCES 

All University personnel have, access to the first four kinds of group 
insurance listed. Membership in th(|se plans is voluntary, and the premiums 
are paid by the payroll deduc^ohlmethod. Inquiries may be made to the 
Personnel Office in the Busin(Jss Office. r^^''^ 
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OROlT TERM IJFK INSURANCE (including accidental death 
and' dismemberment) 

' * ' . * *^ " . 

Xhis is a level premium plan with an employee payi^^ $1 a month for 

each $t,000 of his annual salai^ up to a limit of $20 premium a month. 
There is ;t'\r.il(>,()f reducing b(^nefit^ based on a person's age and .salary 
bracket. 1^ ' ^5 

GEOUP HEALTH INSURANCE* ' 

There is a group health insurance plan for employees with an anftual 
salary of $6,500 or over, and another plan for employees whose salaries are 
under this amount. In both instances,, this is a major medical insurance 
plan with a $5n-per-year deduction for each person covered (meitibers of 
an employee's family can be covered as wejl a.s an ei^ployee), and a 20 
percent co-insurance feature above the $50 exclusion. For the higher salary 
t^roup, there is a $20,000 limit to the coverage. For the lower salary group, 
there is a $10,000 limit to the coverage with a corresponding decrease in 
premium, 

FRANCHISE GROUP SALARY CONTINUATION, DISABILITY 
INCOME INSURANCE* 

For sickness, this plan offers up to $600 per month, or 70 percent of 
salary per month, for a period o/ five years for males, and up to $500 per 
month for a period of three years for females. For permanent disability 
fi:om injury, this plan offers a similar amount of income on a lifetime basis. 

HIGH BENEFIT ACCIDENTAL DEATH AND DISMEMBERMEPfT 
INSURANCE 

This plan offers coverage of $50,000 in case of accidental death or 
dismemberment. ' i ■ 

r ■ 

TEACHER S LIABILITY INSURANCE 

A group policy is available on a voluntary basis which offers protection 
against liability for bodily injury^and property damage arising out of teach- 
ing activities. The bodily injury coverage is up to $100,000 for each person 
or $300,000 for each incident and property damage coverage is up to 
$50,000 for each incident. 

*Legislation adopted by the 1971 General Asseinbly provides/for the 
- State, effective July I, 1972, to assume costs of health insurance up to $10 
per month and disability insurance dip to $3 per^'ri?onth. Ap annov^ncement 
will be made l^efore Ju^ 1 , 1972 concerning detaijs oC thisfnsuranc^i 



WORKMEN'S (;OMPFNSA TION 

As aR employee of the State of North CaroHna each University em- 
ployee is covered against job-inflicted accidents under a state-wide Work- 
men's Compensation Act. This provides for payment of all necessary medi- 
cal- services, disability income, and death ben(*fits up to a maximum of 
$124000 for one«accident. , ' 

MERCFIANDISINf; AND SOLICITATION POLICIES 

MERCHANDISING . ' 

The Trustees of the Unjversity have passed regulations concerning 
merchandising activities on all campuses. Merchandising activities include 
the sale, lease or rental of any item of merchandise. Merchandising activi- 
ties on campus are permitted only urider the following circumstances: 

1. The activity is under the control and supervision of the University 
administration. ' 

2. All net profits from the merchandising activity go into the Univer- 
sity scholarship fund, and scholarships are awarded therefrom by 
the regular University Scholarship Committee. 

SOLICITATION. 

The Trust(TS of the University have authorized the administration to 
control or limit solicitations on campus. The administration has adopted 
the policy that there shall be no solicitations on campus unless specifically 
appproved by |he administration. 

It is the policy of the adiViinjstration to approve and encourage solicita- 
tion for certain public puiposes, such as the CJreensboro United- Fund and 
the sale of I'nitcd States Savinj^s Bonds. 

It is pennissible forVsalesmen for professional hooks, journals or periodi- 
cals to contact faculty members in their field of ihterest. 

Other solicitations, whether for funds or sales, are normally prohibited. 

Hie policy on solicitation if? desgined to prevent a person from coming 
to campus and contacting: whomever he may find^ A faculty member may 
invite a salesman to his office if he wishes, but the salesman should under- 
stand that thr invitation is limited to that faculty member. 

PROeUHFMENT PROCEDURES 

Operating iwpder the laws of the State of P^Iorth Carolina and the regu- 
lations of the University, each department is given a Hx^d budget at the 
be^^inning of a fiscal year to rover all departmental operating expenses. 
- Procechu'es used in making these funds available- to individual faculty vary 
among the departments. Rigid procurement regulations are in effect and 
in no instance should one^ procure materials or services other than through 
established channels^ v c • ; 




PART 3 , 

INSTRUCTIONAL INFORMATION 

' ■ # 

THE WAI.TF'H CIJNTON JACKSON LIBIJAHY 

l \u' Lihi.irs is ccntiiillv .iclininistrr{'il althouuli thfrr arr srvcral small 
laboralpry collections of books. 'periodicals, anVl classrpom teaching mate-, 
rials maintained by schools and dri)artm^;ntJ5 and administered separately 
from the Library.^ 

DKPARIMKNIAL LIBRARY RFPRESKNTATIVES 

Rook selection is a responsil)ilityt^hared by the faeulty and' the library 
staff. "F.ach de.m is asl^nl to. appoint a l-ibraj*>^ reprcirntati\(\to advise the 
Librarian oh materials needed for instruction, study, and reseaTch in the 
department's field and to establish with thev.Libri#ifir^ t^eneral policies to 
assure that materials ate systematically accjuired in tint* field. VVhen a library^ 
representative is not ap[)ointed, it is assumed tl^e ctfwin will act in this 
rapacity. 

V ■"!*'' 

PHRCHASK OF LIBRARY MATERIALS 

Individual faculty members may r(*c^nimend materials for purchase on 
allhcated departmental book funds by submittint^ requests, to their depart- 
mental library representatives for appraval. Thest* requests are therl sent to 
the Acquisitions Dep;u tment of the Library, Suggestions for book purchases 
from individual faculty members to the Librarian ^are also invited. In 
making requests for mifltiple copies 'to^ be: placed ort^Veserve, the number of 
students for which the books are to be used, and the cours% for which the' 
extra copies are requested should be iri^icated\; Book request cards arc 
provided in the Library as a convenience to' fapulty and library^staff ; how- 
ever, publishers' announcements on" dealers' cataIogR.f,jTiay be riharked for 
order. If rc^quested, tliey will be Returned ^ to faculty riiembers. 

^ Library funds are not used f-or th(* }jurcha5(* ©f any rri-aterials (books, 
Drints, audio- visual it(*ms, etc.) to b^'^i^used exclusively within ■ a de- 
partment asTr^rt-f)f its inst,ructional work ai^d .classroom teaching. 

' ) \ -■ 
INTERLIBRARY LOAN PRIVILEGES -X 

• The purpose of lnterl.ibrar>' Loan is to mpl^e ^vailabli? to individuals 
for research and s(*rious study' materials not in t^e Libr-ary. According to 
the Interlibrary Loan Code, libraries should noty^ask. to borirow Current 
issue of periodicals, standard reference works'^ inc^pt^nsive' items cUrr.errtlyj 
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purchasable, iiiateiials for class us(% or an rxci'ssi%c .number of titles at one ' 
time for one applicant In .ucneral. the Libian adheres to the poHcy of bor- 
rowing onK materials needrd for research by facult). graduate students^ 
or honors students. Periodicals, theses, and nian> out-of^print books "are 
becomi'nir increasingly difficult to obtain on loan in their ori.u^inal forms. 
^Icmbers.of the faculty must therefore be prt^pared to pa) die costs of 
microfilm, Xerox copies, or other foims of duplication for those Ltems 
which cannot be boriowed directly. Since interlibrary loan service is a 
privilege which the Library has only as it adheres to certain national prac- 
tices, requests for loans should be listed in full,, on fonns provided for tl^e 
purpose, and should be presented in person to one of the, reference 
librarians. ^ ' . , • 

DIRECT LOAN PRIVILEGES 

The libraries of D\\kc University, North Carolina State University at 
Raleigh. The University of NorUi Caiolina at Chapel Hill, The IJniversity 
of North Carolina at Chlarlotte, and The University of North Carolina, at 
Grec^oro have set up a cooperative lending program to give faculty mem- 
bers/and graduate students of the five school^ the opportunity , to borroAv 
" bobk"s" diTetif ly from any.otfhe libraries oT tTieseThstitmitTnl^Applican 

this privilege are registered and given a special bprrower's '<;ard. In -this 
^ Library, application is made to, the head of the Reference Department. . 
♦ ' * . 

FACULTY USE OF -LIBRARY MATERIALS 

* Books: The tradition and pracdce is to make the conditions of book 
borrowing as generous as possible for faculty members. The loan period for 
facuFtV is one academic year, and for many categories there is no limit to 
the number of itein^ cHccked o"ut. The understanding h clear, however, that, 
r books needed by othor^ will be returned promptly when recallpd by th6 
Library'. Ah anhual review of outstanding charges is made tow'arxh'thc ^nd 
of the acatiemic year. This means that* books on loan must be rctjiir^ed^ and 
reborrowed. Difficulties sometimes arise from the practice of\rclpriding 
books to others without Library 's kncKviedgc. Infractions of this sort arc 
no^ only trbki,blcsomc to uie LiBrary but a disservice to otht5r borrowers. 
Faculty members are expected to pay for lost books. . • 

•* A requcj^t may be left at the Circulation Desk* Jf or any book which is 

ii^ circulatjjqji. Reqti/:sts are filled in the order in which they are received; a 
^notice'is sent^whcn the book is availal5!t and being held for a jTinited tiifne 
at the 'Circulation Dc^k.*" • • • 

' * • ^ ' • ^ - . " ' ' ' 

;si;.^v«^^??^^ are displaced in the lobby for Ar^days'each w^ek before 
l^'^^lht^^itr^^ailable for cimilation. Requests foh |^se may be, I'^ff at the 
^^e; Circulatic^?i. toesk. . . ' ^ V ' ' , 
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purchasahlr, niatcrials for class use, or an excessive number of titles at one 
time for one apj)}icarit. In uerKTal, the Library adheres to the pohcy of bor; 
rowinu only materials' needed for research by faculty, graduate students, 
or *horiors students. Periodicals, theses, and many out-ofrprint books are 
becomrnu i-fi^^tiasinuly difficult to obtain on loan in their original fonns. 
/iMembers of the facult\' must therefore be prepared to pay the costs of 
microfilm, Xerox copies, or other forms of duplication for those items 
which canfiot he borrowed directly. Since interlibrary loan service is a 
privilege which the Library- has only as it adheres *tq ceftain national prac- 
tices,, re(juests for loans should be listed in full, on fonns provided for tl^e 
purpose, and should be presented in person to one of the reference 
librarians, „ • ^ ^ 

DIRECT LOAN PRIVILKGES 

The libraries of Duke University, North Carolirui^ State Universitj^ at 
Raleii;h, The University of North Carolina at Chapel Hill, The University 
of North Carolina at Charlotte, and The University of North-Carolina at 
Greer^oro have set up a cooperative lendinc; program to gi,ve faculty mem- 
bers, and graduate students of the five schools the opportunity to borrow 
books directly from any of the lijDraries of these institutions." Applicants for 
^ this priviles:e are re,gistpred and given a special borrower's card. In this 
Library, application is made to the head of the Reference Department. 

FACULTY I SE OF LIBRARY MATERIALS 

Books: The tradition and practice is to make the conditions of book 
borrowing as generous as possible for faculty members. The }oan period foV 
faculty is one academic year, and for^many categories the're is no limit to 
the mmiber o( items checked out. The understanding is (^lear, however, tha^ 
books nct^ded by others will be returned promptly when recalled by the 
Library. Ati^^annuar.review of outstanding charges is made toward the end. 
of tlie aeatlemicyear. This ijjeaas that books on lo^^n tnust be returned and 
reboUQwed. Difficulties sometirne.s ari.se from the practice of rclending 
books to others without the Library- \s knoSvledge. Infractions of this sort arc ^ 
not only troublesdme to the Library but a disservice to other borrowers. 
Faculty members are expected to pay for lost book.s. 

.\ nnjuest may bo left at the Circulation Desk for any book which is 
in circulation. Rc^qiiesls are filled. in the order in which they are received; a 
notice is sent wh(*n Uve book is available and being held for a limited time 
at the Circulation Desk. 

.. ^New bo(^ks are displaved m the lobby for three days each week before 
they arcr iiyailable for citadation. Recjue^ts for tqjrse may be left at the 
Circulatioji Desk. ' ^ 



Government Documents: The Library becarpe a selective depository 
for United States (iovcmment publications in February, 1964, and now re- 
ceives about se\'enty percent of the available items, niost of which are 
shelved in a*=separate Area by theSuperintendent of Documents classification 
system. The Monthly Catalog of United States Government Publications is 
the inde^ tool which should be used to identify and locate the classification 
K number; the Documents Librarian will be glad to assist you in locating 
these as well as other un cataloged materials. Federal depository items are 
Actually oh loan to the Library and must be kept available to all citizens 
upon request; therefore, the collection is maintained primarily for reference 
use. I'he Library of the University of Nortji Carolina at Chapel Hill is a 
regional depository obligated tdS acquire and retain all available "United 
States Ciovernment documents and to lend us those we do not have when 
requested. " . ^ l 

New documents are displayed in the lobby for three days each week 
before they are shelved. Circulation is limited to special use for which 
requests should be made to the D6cuments Department. 

* Periodicals: Periodicals are kept available for use in the Library 
times. Kowever, when the work^Of a faculty member necessitates the office 
or class use of a magazine, it ^nay usually be J)orrowed for a short time if it 
is' not in demand. Requests for office or class use should be made to the " 
Serial^ Librarian. > ^ ■ 

Reserve books: The Library maintains, on the second floor, two large 
rooms where n*serN'<' books arc placed ow open shelves in classified arrange- 
ment, and a .section of shelving behind the second floor control desk for a 
small numb(^r o(/'closed reserve" books. A card catalog for the collection 
and course list files at tlje desk assists the user in locating books. The pri- 
mary purpose of the reserve book syjjtem is to make book>s assigned for class 
reading available in the most economical way for the group. Reserve books 
make up a changing collection and should be reserved only for the period 
during which ihcy are actually as,signed. Otherwise many books are tied 
up which would be more u.seful if available from the stacks for the two- 
week loan period, and unu.sed materials unnecessarily crowd the reserve 
shelves. 

The special forms to be used for listing books to be placed on reserve 
may be obtained at the circulation desk or the reserve desk. Faculty mem- 
bers an* requested to submit their lists by the deadlines suggested in an- 
nouncements they will receive from the departnient^eaSh. semester to allow 
time for the library staff to process the books for reserve. New books ordered 

reser\*e should be"" included on the list. , • » 
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Archives: Tho Lrbrary is the depository for the archives of The Uni- 
versity of North Carolina at (Irecnsboro and .unofficial materials related 
to the history of the Institution. The Librarian is the Archivist. The collec- 
tion includes all University publications, official Records and-' correspond- 
ence of administrative offices, departments and schools, committee minutes 
and reports. The North Carolina Department of Archives and History ^et 
up for the University of North Carolina at Greensboro an official Archives: 
Records Schedule. The schedule gives instructions for transferring official 
records to the Library-— those which must be saved and those which may 
be destroyed. Administrative officers* are responsible for consulting the 
Archives: Records Schedule before discarding official records and corre- 
sj)ondence. Copies of this manual are available from the library office. 

I rifNds of the library 

A Friends of the Library organization wasi^ established in 1959'' to pro- ► 
inote the Interest of the Library and develop its collections. A^ members of 
the faculty are invited to join.' • - * , . 

COMPUTER CENTER \ ' 

The University maintains an RCA 70/j35 disk 'system on campus in a 
closed shop environment. Although primarily f©r administrative ' data 
processing, the facility is available ^for instructional batch processing.^ 

The instructional and research functio*ns of the jCoryiputer Center arc 
performed at a ^Sub-Center with an T^BM 2780 medium speed terminal^ to 
an IBM 366/n75 located at the U njversities Computati6n Center. Faculty 
and students may obtain ready access to this facility as it is operated in 
an open shop, hands on environment. A facully progranlmer consultant 
has been available part time and a library*of statistical programs is avail- 
"abl'c through the Triangle Universities Computatiori Certter and the North 
Carolina Educational Computing Service, 

Generally; no cost to the researcher is involved in non-sponsored 
research. Seminars in the use of the facility ape offered from' time to, time 
by the Faculty Programmer Consultant and North X^arolina Educational 
Computing Service Staff. 

AUDIO-VISUAL rIaTERIALS 

Sixteen millimeter movies, filmstrips, etc., in ad(Jition.to materials 
owned by departments, are available for classroom use. These materials 
should* be rented through tl^e Campus Audio-Visual Center. Funds are 
available to cd\'er these rentals. To avoid duplication, the purchase of 
audio-visual materials and ecjuiprnent should be cleared through the Center 
office and *the Audio-Visual Committee. A catalog of audio-visual materials 
and equipment owned by the various deptirtments on the campus is kept 
in the Center office; a duplicate of this catalog is filed in the library. 

3 - 4 • ■ 
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TELEVISION 

The UNC-Gi studio of Wt)NO-'rV,.\v'hich^wont on^ the nir in January,.. 
1955, looks to the fgcylty members for assrstnnce in carr^'injj 'out its educa- 
.tional progri(ims. Their assistance i'may'^^be a^ consultants or performers. 
The type* of prognim and format' determines , the degree of assistance 
expected of faculty. Tlie staff of VVUNC-TV is most grateful for. the 
'cooperation itjias refeived from tlie faculty- in tliis, volunteer work. 



CURRICULUM , 

The Curriculum Committee, eleoted by the; Facult/ Council, thef 
"Agency of the tlniversity devoted to the study of undergraduate , curriculum 
suggestions and. curriculum^ problems. The basic functions and bylaws of 
this committee ^ set fortli in Sections VI and VIP of .the Instrument oJj 
Government.^ . " # ^ . ' « * ^ 

Minutes 6f the/meetings- of the Curriculum Committee are ava^able 
in the Office of the Registrar, and j^jgests of*the minutes are"ayail2fble in^the* 
offices of^dea'ns ahd department heads. * <v v " 

, " 7'he 'rfi;aduatr Administrative Board cohsiders curriculum ^matters for; 
" the Graduate Sqiiool. * ' ' 

., * - - " 

HOlVORS WORK*/ * 

'- i^ A conij)rchriLsive Honors Program for students of high promise and 
' wjth superior records was established in 1962, The prpgram^is described in 
detail in llu' I'niveruty Catalog. Interested- faculty members are encouraged 
to participate in Honors Work l:jy directing seminars, tutodals, indepeadeift 
Study, or senior theses. More complete inforrlfiation about the program c^n 
be eoBtaihed through ^he Honors Council Qffice. 



RESflDENTlAU COLLEGE / * 

The R(^ide|nthil College- is 'i twp-yea'r progVam desigrie;^ to ;p^;ovide 
freshman and so^^iomore- students with a*basic academic cour^ of study in 
a'^oeduca,ti(^nal^ residential settrng. The pyogram of the College is described 
in the University Catalog. ^ ...-^ " , ' ^ 

'Ttie Director of the College, the Master of the College, a1nd the college 
/acuity come from tlie LTnivorsity ^faculty.' Faculty member^ are normally- 
released on a^ teraporary basr?5 from^ thejr departments for three hours to 
teach within the College. Faculty memb^s interested in the program should 
con tact ,the Dfrector. . ' . ' n , , , 
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COLLEGE CALENDAK AND CLAS^ SCHEDIJLE^ 

The basic calendai; for the University is determined by the Calendar 
and Schedulini^ Conimittee, The Committee is guided by the following 
Trustee' Polity: • 

The academic calendar for the year-round operation of^all. 
campuses of the University of North Carolina, Excluding vacation 
and holiday periods, shall include two semesters of seventeen weeks 
each nntl a suriirner session of t'leven' weeks divided into two terms 
of approximately five and bne^ialf weeks. " ' 

. The schedule of classes is prepared ^by the Registrar's Office under 
the direction of the Calendar and Scheduling Committee. During the spring 
semester the Registnffr's Office^ sends a reqwest to the deans, for the schedule 
of. course offerings fpr the^fbllowing fall semester. A Simitar time plan is 
followed during the fall semester for the spring schedule. The.^chedules are 
prepared according to the basic scheduling guides set up by the Committee. 
These guides include procHures for sclieduling the various sequence pat- 
terns used and for limitations on "the time patterns that may be used for 
certain courses. 



CLASS ENROLLIVIENT 

'Only^hose students who have completed, official registration, shall be 
\ permitted ^o attend classes. Official registration is confirmed by class lists 

Mt to instnictors {0ih the Regi^rar^'s Office, Tht^ student is giyen a copy 
, of his official rei^istratlori which 'is "approved" by the Registrar's Office.* 

^^rhis may serve as tf^mporary notice of registration for those who register 

late until the official notice is sent to the instructor. 

*A student who is registered incorrectly or wlio wishes to change his 
registration iiuisl make this change 6fficiaHy through the Registrar's Office 
and instructors jjre informed of such changes. 

KOOMS ^ ^ 

" ClassTOOins arff assigned by the Office of the Registrar through the 
deans. Room assignment are listed each '^eriflbster in the Schedule of Classes.- 

Off ice. space is assigned to faculty members by their deans. 

Studies are available in the library for faculty rfiembers who have re- 
search projrOts or spedal needs. The Libriirian assigns these on request by 
the semester- or the year as needed. * . - 

ROOMS FOR SPECIAL LECTURES AND F.VEflT«> may be scheduled 
as indicated below: ' 

3 - 6 " - ' . , . • ^ 
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FJliott Hall . 

Cone Rallrooni. Seven luindred chairs naay be set up in the ballroom 
for lectures, j^anel discussions, 'concerts, movi(*s, etc. The ballroom has a 
capacity of 200 guests for banquets and an unlimited number for receptions. • 

Alexander, CUaxtpn and Kirkland Rooms. One hundred and seventy- 
Jive chairs an* pcrnianeiUly S(»t up for lectures and large club meetings. 

Alderman, J^oyne^^ Mclver and Phillips Lounges. Thes^ lounges may 
be rei>erved for club and committee meetings, parties, and other prg^iEiized 
programs. 

Refreshments for all events held in the rooms listed above are provide^! 
at moderate cost by the Elliott I Jail Catering Service. Reservations rind * 
arrangements are made at the Infonnation Desk in Elliott Hall. 

Xhe Alumnae House ' ' ' 

The Virginia" Dare Rooni is ^5Uitable for meetings, receptions, teas, 
lonche,ons, weddirtg receptions, .etc. An unlimited number of guests may be 
served in this room when no chairs are necessary.. As many as 250 chairs 
may be set up whvw ihv refreshment table is not to be usedr 0ne htindred 
and fifty chairs* may be comfortably used when the meetijag is to be fol- 
lowed by refresh men ts. * ■ ^ . 

The Libtary may be used for small committee m^ee tings when no table - 
sf)ac(* is .needed for work. Small teas may also be Served here. 

.The. Parlor, loe:ite(l to the right as onp enters the front do6r, may be 
ada^pted for tlie same uses a*s *th(^' Library. ' , 

The Largenj! Room, with its la^ge horseshoe-shaped table, is a suitable 
j:)lacfb for largt* coii^mittee meetings.* It is regularly equipped to accommo- 
date 25 people. * / 

The kitchen of ^he Alumnae Hous(* is e<|uipped to serve refreshments 
which hav(» b(Tn catered elsewhere, and the .butler and the ♦maid will assist 
with food service. No charge is made when the Alumnae' House is 'used for 
University purj)oses except for overtime for the butler and the maid. Res- 
ervations for the use of the*^ Alumnae House are made through the Alumni 
Office. ' • . ^ 

Jackson Library 

The Randall Jarrell Lecture Hall, seating 372, is available for meetings, 
conferences,, classes, and audio-visual programs. Requests for -the scheduling 
of th^ Lecture Hall should be made in the Librarian's Office. 

A .seminar room anc| a soupd-proof audio-visual room may be scheduled 
for regular classes - for a sein(*ster or for special class meetings in' which 
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library materials arc to \)v used. Rec|U('«ts for schcdiilinii; of roii^tilar classes 
or special mectiuLis in Library rooms sbould be made in the Librarian's 
Office. 

Mary Franccis Stone Home Economics Building 

Stone Buildiiis^ Auditorium^ which scats 225, may be reserved for lec- 
tures, conferences, and meetings by callinir' the jsecret^ry in the general 
office of ihe School of Home Economics. " 

Administration Building 

The Conference Room on the second floor of the Administration 
Building, seating 35, is available for faculty committee naeetings. Arrange- 
ments for its u.se are made through th^ Office of the Vice Chancellor for 
Academic Affairs. 

GRADING POLICIES AND PRACTICES 

GRADUA L E GRADING POLICY 

The Rraclini>; policy and the grade symbols used for graduate courses 
are found in the (haduate School Catalog. ' , t , 

UNDERGRADUATE GRADING POLICY - 

The undefgraduate grading policy adopter! by the Faculty Council is 
published in the University Catalog. Additional grgtding policies, within ^he 
framework of the all-L^niversity policy, have been established by^ some 
schools and dej^artmentSi. 

UNSATISFACTORY GRADE REPORTS 

Unsatisfactory- standing is ^^Qpo^ted -by instructors to the Registrar's- 
Office for students whose work at the end of the first six weeks of 'each 
semester is dani^erously low or failing. Class lists and instructions for rejDort- 
in^ unsatisfactory progress are' sent to faculty from the Office of the 
liegistrar. ' ^ 

FINAL. GRADE REPQRTS 

Final trades are reported to the Reiristrar's Office on class lists which 
are s{>nt to instructors near the end of the semester with procedural instruc- 
tions. The L^rade re[)ort sent from the Reiristrar's Office is considered offi- 
cial and the tirades and credits on this report are posted to the student's 
permanent record. 

Gradrs cannot be chanued after they are officially reported unless 
appproved by the instructor, the dean, and the Vice Chancellor for Aca- 
demic Affairs. A request for .such a change shall be made in writing to 
the dean. 
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Faculty may, but luv not obligated to' furnisb parades ^to studenfs when 
the studrnts so request and furnish self-adchrsscd postal cards. These grades 
are in no way official and are not to be considered by the faculty as an 
alternative* to j)roinpt n^portinu' of tirades to the administrative offices. 
(Faculty CounriK December. 16, 1952)- - 

EXAMINATIOJVS 

SPFCIAI. F.XAMINA TIONS FOR CREDIT; 

In exe(*ptional rircum.stances students may attempt to establish credit 
by examination. Detailed regulations are j)riDted in the I'n'wersity Catalog. 

UNIFORM TESTS 

Uniform tests in multi-section courses, i^iven by a department or by 
an instructor, may be scheduled for 6:30 : to 7:30 p.m. on Tuesdays 
aqd Thursdays. Such tests must be announced a week in advance and must 
be placed on die University Calendar Rei^ister> Room reservations should 
be made with the Registrar. t 

When, uniform tests itre.^ <4iven, students should be excused fxoni class 
attendanc(» at the ret^ularly scheduled class in that course immediately 
precedin.u or immediately -ft^llowinir the testr ( Faculty Council. December, 
1952) 

FINAL EXAMINATIONS 

The Examination Schedule, involvini( api)roxiinately eight days at the 
end of each s(mii(sut, is prepared in the Rec^nstrar'^Office witK direction 
and approval from the Calendar and Scheduling Committee. The time 
spent in the final examination schedule is considered in the instructional • 
time^ for the semester. Regxda.tions pertaining to variadons from this 
sched\de are published along with the Examination Schedule at the end of 
the semester. . ^ 

No sXident is retjuired to take more than two examinations in one 
(lay (within a 24-hour period). A student reports such a development on 
his schedule to the Registrar's Office, which has the responsibility of re- 
arranging his schedule. Both student and involved faculty member are in- 
formed in advance of changes to be.made> 
Faculty Council actions concerning final examinations are: 

Jinal exatninations are a recognized and long-standing means 
of measuring student progress as w(*ll as being an excellent teach- 
ing device^ The Faculty of the University at Greensboro, therefore, 
states that the giving, of final examinations is an integral part of 
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the oduration.'il policy of' this University. Any mcmbi^r of the fac- 
ulty who dors not intend io ^ivc a final examination in a course 
shall make a written explanation of his reasons to the chaiiman 
of his department prior to the beginning of the examination period. 
These reports will be available tol the administration upon request. 
(March, 1962) 

The examination periods are -three hours, and faculty may 
give three hour examinations. This is permissive and not obliga- 
tory on the part cyf faculty. (October, 1961) 

The last instructional day immediately preceding the first day 
of examinations is set aside as R:»ading Day^for students. No ex- 
amination or anything in fieu of an examination may be given on 
/that day. (December, 1936) 

In the first semester no test which shall be sui^stituted for the 
final examination shall be given between January *1 and the open- 
ing of examination week; in the second semester, no such test 
shall be*given after May 1. (November, 1952) 

During the ten calendar days prior to Reading Day in the 
fallssernester and in the spring semester, no hourly tests shall be 
^given unless announced duritig the first month of the semester. 
' (May, 1970) j 

CLASS ATTENDAJVCE 

STiJDENTS . 

The regulations governing class attendance and absences are printed 
in the (■niversity Catalog and in the Students' Handbook. Instructors are 
reque.sted to report to the Dean of Academic Advising any student who 
has been absent for three consecutive class meetings or who has been absent 
excessively. The Student Health Center, the Dean of Men, and the Dean 
of, Women notify that office if they know i^t is necessary for a student to be 
absent. This information will he furnished to instructors by the Dean of 
Academic Advising upon request. Students should not be sent to the Stu- 
dent Ilealth Center fpr explanations of absences from class although fac- 
ulty members may call to verify that a "health problem" did or did not 
exist and to get an estimate of the extent of disability. The individual 
diagnosis and other specific details will not be released without the written 
consent of the student. ' , 

FACULTY 

Faculty meitibers are requested to clear the matter of absences with, 
th^ir deans who shall be, respo^nsible to the- administration. D^ans will re- 
port to the Vice Chancellor for .\cademic .\ffairs when they are absent. 
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c.iw an iiistnn tor is late for [to] his class, the students should wait 
ten minutes.' '(Faculty C!ouncil. April, 1933) . ' 

FACIIITY-STIIDENT KELATIONSFIIPS 

Stl DENT MI i: AND WELFARE 

. 'I"hc Dca-n of Students is responsible for the t!;encral welfare of the 
stucfent. Rccouni/inu tfie sii^nificancr of eo-curricular and non-aCadrmic 
liv'intf-Iearninu experiences to the total educational process, the Dean of 
"Stud(*nts works with academic personnel in alleviatini^ problems which de- 
ter the le.iriiiim pitvc<'ss. Faculty members, either as teachers or advisers, 
are eiicoura<ied to conkr with the Dean of Students' staff concip^rning the 
welfare of students. ^' 

ruK s ri DFN r c;overnment association 

Author i/etl by the Board of Trustees and the Faculty, the Student 
( lovernmcut Association is the University's way of implementing the idea 
that sclf-u-overiuncnt is appropriate for mature students. Student Govern-^ 
ment represents a means throuuh which students can share'^with the adrnin- 
istration and the faculty the responsibility for creating and maintainin^^an 
atmosphere conducive to the total education of the student, ; 

i 

FHE MONOR POLICY ' 

Each student is responsible for upholdinu the highest standards of per- 
soual and academic Inteurity. These responsibilities to one's person and to 
the institution are carrieil out under the principles of the Honor Policy. 
Faculty members are encour.ii^ed to respect the students' responsibility to 
these i>rinciples. as stated in the Cniversity Catalog and the Students' Hand- 
hook. Honor violations should be referred to the Student Judicial Court, 

RELEASE OF S 11 DENT INFORMATION 

'Vhv information that is contained in a student's record is regarded as 
confidential and may only be released upon a student'.s request. 

ENTERTAININC; STl DENTS c 

Facultv will be reimbursed a small amount for the expenses involved 
in entertaining their students in their homes. Specific nifomiation may be 
obtained from the Office of \.\\v Vice Ciumcellor for Academic Affairs. 

STl DENT SEKVICES 

THE DEAN OF ACADENHC ADVISINC; coordinates and super- 
vises the academic advising program with the a.ssistance df faculty members 
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sc^rv'in^ In the office as acacUMiuc advisers on a part-time basis. Faculty 
may obtain assistance from this office on academic matters pertaining to 
undergraduates. ' 

THE STUDENT HEALTH SERVICE requests the cooperation of 
the faculty in reportini? to one of thV physicians any student who appears 
to be in- need of medical sei-vices, either pJiysical or psychiatric. The Service 
requests that faculty not refer students to physicians in town as it is neces- 
saiy tlvU the Urnversity physician know whom the student is seeing and be 
in communication with the specialist seen. 

THE STUDENT AID OFFICE encourages members of the faculty 
who learn of financial difficulties of students to refer those students to the 
Student Aid Office where aid is available in the form of scholarships, grants, 
lon^-term loans, and employment. Such aid- is warded on the basis of 
demonstrated financial need, academic achievement and potential, and evi- 
dence of good citizeAship. Short-tc^rm loans are also available to students for 
emergency educational expenses. 

THE PEA(T.MENT OFFICE, in cooperation with deans, department 
heads, and f.iculty members, assists students in the search for pesitions in 
field<i appropriate to their training and interests. The office maintains files 
of faculty reconuTieiTdations for th^* use of prospective employers. 

THE COl'NSElJNr, AND TESTING CENTER offers both voca- 
tional counseling and personal counseling to Individual students. 

THE CON riNlIINC GUIDANCE CENTER is a counseling service 
for adult men and women who wish to begin, resume, enrich, supplement, 
or utilize their higher education after an interruption. Counseling, testing, 
rmploymeni and \^olunteer information, and other "assistance are provided 
individually and through groups, Special non-credit courses, workshops, and 
seminars are offered. A child can; project is sponsored to permit young 
mothers to engage in educational activities. 

1 HE SPEECH AND HEARING CLINIC Assists students with speech 
and he-aring difficulties through consultation, diagnosis, and remedial Jielp. 

THE FOREIGN STUDENT ADVISER offers information needed by 
foreign studcMits and assists in rneetini^ the problems of federal, state, and 
local n^gulations.y^ . 

CAMPU^lINISTERS are employed by five denominations. Baptist, 
Episcopal, Lutheran. Methodi«;t, and Presbyterian, which also maintain 
houses near tlu/ campus. Faculty members frequently serve as aclvi.sers to 
the smaller stu^lent religious groups. They also partcipate in programs spon- 
sored by the fnterfaith Council. \ • '* ' 
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COMMUNICATIONS 

INFORMATION 

The Telephone Operator can direct inquiries to the proper ]:^erson or 
office (379-5378). \ , i 

An Information Desk is maintained in Elliott Hall. 

. ' • ■ ■ ^ 

UNIVERSITY CALENDAR REGISTER 

The« official University Calendar Register, is kept at the Reseri'ations 
Desk in Ellioli Hall where events for which faculty members have responsi- 
., bility rfiust be scheduled. 

Faculty members who wish to reserve an auditorium or meeting room 
of any type will make arrangements with the person or department cofl- 
cemed before scheduling the event on the University Calendar. Dates and 
possible conflict should be checked. - 

If tentative dates arc marked on the University Calendar, it becomes 
the obligation of the individual wKo has reserved, them to remove, as soon 
as a date has bee\i fixed, the unused dates so that they will be available for 
others. * 

Campus Calendar and Announcements, sent Weekly to all faculty mem- 
bers, contains not only the official schedule for the following week but also 
announcements of general importance to the faculty. All announcements to 
be included must be sent in writing to the Reservations Desk of Elliott Hall 
before 9:00 a.m. on the Tuesday preceding the publication date. 

CAMPUS MAIL 

Mail is delivered in bulk to the University by the United States Post 
Office and. in turn, is distributed twice dfiily (Monday through Friday) by 
^ the Campus Mail Service. This service is also used for distribution of on- 
campus mail not requiring postage. Usually each faculty member has a pri- 
vate post office box in the building in which his office is located. In a few 
instances mail is delivered to the office of the dean. The campus mail serv- 
ice also piclcs up out-going mail. Bulk mailings may be metered, arrange- 
ments being made thorugh the Business Office. 

TELEPHONES ^ 

There is campus service through the University switchboard on a twen- 
■' ty-four,hour basis. While only in rare instance does a faculty member have 
a private telephone, ordinarily a telephone is located reasonably close to his 
office. General information regarding use of the University telephones will 
be found inside the cover of the University Directory, a copy of which is 
sent to each faculty member in the fall. 
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For use of the consolidated University 'Telpak" intercity trunk lines,, 
please cohsult the University of Noyth Carolina classified Telpak Directory 
ii^structions, available in the office of each dean and department head.' 

BOOKSTORE 

^ The University Bookstore is institutionally owned v/ith .profits going 
into a scholarship fund. Books and supplies are sold at prevailing retail, 
prices. *'No discounts shaJj be given on any purchase m&dc in any of the 
campus stores of the Consolidated University by any student, faculty, or 
staff member, or any other person." (Consolidated University of North 
Carolina, Merchandising Policies and Practices and Regulations for Grants- 
in-Aid Awards', 1952. Numiber 5, page 7) - ^ «^ ' 

Textbooks orders are placed by heads of departments, but the Book- 
store will place special orders for faculty n:iembers Tor books or supplies. 

Paper-bound books are stocked by the Bookstore to,,meet the demands - 
for supplementary reading and to satisfy personal tastes.vFaculty suggestions 
are welcome. 

All requests for desk copies of textbooks should be sent to the publisher 
by the instructor of the coiirse in which the book is beingjil^ed as a required 
text sinCe most publishers find it impractical to furnisfi/desk copies through 
campus bookstores. r.f- 

The University Bookstore handles rental of caps, gowns, and hoods. 
Faculty are given the opportunity to place orders each year. 

DUPLICATING SERVICES 

The Duplicating Department operates an offset printing and duplicat- 
ing service. Faculty may use thfs facility for duplication ^of examinations, 
printing of monographs, or other simrlar work. The Duplicating Depart- 
ment will bill the appropriate department for all work which it performs. 
Service is liifuted to. official University business. ^ 

The Library has available in selected areas two Xerox 720 and two 
Olivetti Coinfax copiers for th^ convenience of faculty and students. For a 
small charge per page duplicates c^n be made from bound volumes or single 
sheets. . 

MAINTENANCE AND JANITORIAL SERVICES 

Regular janitorial and tnaintenanre services are provided in all build- 
ings. Special services and major repairs shotild be requested through deans 
who will channel the requests to the Physical Plant Office. ' 
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; . PART IV 

^ PERSONAL INFORM^iTION . 

CULTURAL, OPPORTUNITIES, 

ART EXpiBinpNS ' ^ ' ^ ; . 

The, Weaihersppon ArtjBall^ry, ^at^d in the north wing of Ty^Iver^ 
Building, proVidcs for a program of cxliibklons from the permanent Gal- ^ 
lery Collection, from student works, and from special collections. Television 
prof^rams originate in the .Galley and bring to- a large audienccnhe exKi- 
bitionsof paintings, prints, sculpture and other objec^tS^I^ V ^ 

' The \Yeathcr,spoon Gallery Association has given stipjJort in the forma- 
tion *of ^ permanent collection of paintings, sculpture, texti]cs and prints by 
contemporary' American and European artists and desigfieris. The Wpmen's 
Giiifd of the Weathrrspoon , Gallery^ Association maintains several programs 
related, to and extending the activities of the gajlery. Membership' in thc^ 
Guild is* open to interested women ^ wjio are member^ of the Gallery 
^ssociationr • . * * * , - 

The Elliott Hall Gallery, located in' the main lobby of ^^he Student 
Union; shows the work of alufinni and of locafand regT^ial artists. - 

DANCE ^ : ; / ,4 

*Tht Un iversity Dance donipany performs classical Ballet and jdassical 
Modem as ivclLas currently choreograplicd^dances composed by well-lsnown 
artists, the faculty, and students of dance. The University Dance Company 
gives two niajpr performances a >ear and performs fpr other universities and 
for civic organ iTia tip ns in other cities.- 



FORUMS' AND LECTUpS^ 

The Harriet Elliott Lefctures in the Social Sciences, dealing with major 
problems of inan.and society, arc given by pehpns\v,h6 themselves have held 
positions Of high responsibility. Usually hekHn tlie fall, the Lectures are 
planned and administeredrby a Jaculty-student committee. They have at- 
tracted wide support from alumni, frpm other colleges atfd universities, and 
from the general public. . ' , ~ ' ' ' 

The Kathleen Price Bryan Lectures, offered by the Schoo} of Business 
and Economics in conjiinctibn with other divisions of the University and 
' giver) by outstanding visiting scholars^ ^rc op^n to the public, Jhey are made 
|5o5siblc^by endowment established \y M'rs. Joseph McKinlcy l^ryan. ' 

TTie.Perfortnmg Artist Series: Tickets to programs in this series are 
available to faculty members at xpduccd rates \vhcn purcha$ed in advance 
at the Elliott Hall Reservations Desk, ^ . . " ^ 
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PERSONAL INFORMATION 

CULTURAL ' OPPORTljNitlES 
ART EXHIBITIONS 

The Wcathcrspoon Art (iailcry, located in the north wing of Mclvcr 
Building, provides for a program \of exhibitions fronn the permanent Gal- 
lery Collection, from student works, and from special collections. Television 
programs originate in the Gallery and bring to a large audience the exhi- 
bitions of paintings, prints, sculpture and other objects. 

The VVeatherspoon Gallery Association has given support in the forma- 
tion -of a pemianeiit collection of paintings, sculpture, textiles and prints by 
contemporary' American anct European artists and designers. The Women's 
<aiifd of the VVcntherspoon Gallery Association maintains several programs 
related to and extending the activities of the gallery. Membership in the 
(Juild is open to interested women who are members of the Gallery 
Association. 

The Elliott Ifall Ciallery, located in the main lobby of the Student 

Union; shows die work of alunmi and of local and regional artists. 

DANCE 

The University Dance Gon\pany performs classical Ballet and classical 
Modern as well as currently choreographed dances composed by well-known* 
artists, the faculty, and students of dance. The University Dance Company 
gives two major performances a year and performs fpr other universities and 
for civic organizations in' other cities. 

FORUMS AND LECTURES 

The Harriet Elliott Lectures in the Social Sciences, dealing with major 
problems of man and society, are given by persons who themselves have held 
positions of high responsibility. Usually Iveld in the fall, the Lectures are 
planned and administered by a faculty-student committee. They have at- 
tracted wide support from alumni, from other colleges and universities, and 
from the general, public. 

The Kafhlecn Price Bryan Lectures, offered by the School of Business 
and Economics in conjunction with other divisions of the University and 
given by outstanding visiting scholars, are open to the public. They are made 
possible by an endr>wment established by Mrs, Joseph McKinley Bryan. 

Tbe Performing Artist Series: Tickets to programs in this series are 
available to faculty members at reduced rates when purchased in advance 
at the Elliott Hall Reservations Desk. 




MOVIES 

t 

Movies (35n)inj arc shown. ih Ayrotl^^Vuditorium on Saturdays at 8:00 
p.m. uhcnrvrr aiiotluT typa of pro^raiti has not been scheduled for the 
Auditorium. 

IVfovics f IGmin) si)onsore(i by ElHott Hall are frequently shown at 8:00 
p.m. on Fridass in the Jarrell Lecture IJall^ and on Sundays in Cone 
Ballroom, 

I'oreii^n I.ani^uaijjc'.'Art, Historical, and other films are shown in Aycock 
.\uiiitoriuni or the jarj'ell Lecture Hall during the^year and announced in 
Campus Calendar and Announrenients. Faculty and their'^gu't^ts arc welcome 
at all of the.se showings, Admission to jarrell Lecture Hall movies is free; 
Kuest tickets for mo\'ies in .\ycock and in Cone Ballroom may be purcha.sed 
at the FJliott Hall Reservations Desk. 

. ' ' <■ 

MUSIC 

'i h(* Tnivcrsity, uruh^r various auspices, offers niore than one hundred 
public musical events each year, reflectint^ a variety of musical tastes and 
interests. .\11 an- open to the public, many of them without charge. 

F^'ourams are planned by the School of Music or in cooperation with 
otiier campus f)r cisic organizations. Student organizations include five 
chorines, concert band, ja// cn.semble, symphony orchestra, and chamber 
• ensembles. Musical comedy and operas are presented in f:onjunGtion with 
the University Theatre, Faculty «irtists are frecpjcntly heard in sofo and 
ensemble prourams. Curst artists are presented in special programs featur- 
ing^ current or specialized areas, such as chambef- music, avant-garde com- 
position, electronic composition, - and barocjue or renaissance ensembles. 

I IIEATRE 

lINC-(i Theatre spon.sors three series of plays; major, studio, and 
thesis. Angel memberships as well as .special-rate sca^i^^i tickets are available 
to faculty families each fall. The studio series hibs no ^mi?^sion charge. 

Xfale m(nnbers of the faculty ar(* inviterl to participate ris actors in Uni- 
versity theatre j^rorluctions. \^ 

I^xie Theatre for Young People is sponsored jointly by the Junior 
Leni^ue of (Jreensboro and the University 'Fheatre with the cooperation of 
the Clreer^shoro anrl Cuilforrl tounty School Systems. It produces a series 
6{ threr j)lays each year for children. .\ membership drive* is conducted each 
fall and admission to the jjlays is by n^embership only. 

Parkway Playhouse is operated by the University Theatre at Burns- 
ville. Nortlv CJarolina as a regular part of its laboratory program. The all- 
student company augmented by occasional truest actors presents six plays in 
a .seven- week period, usually opening around July 9 and perfonning Wednes- 
day through Saturdtiy nighcts at 8:30 p.m. 
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RECREATIONAL OPPORTUNITIES 



GOLF COURSE 

A nine-hole golf course located on the campus is available to faculty 
members. Regulations and pennits to use the course may be secured from „ 
the Office of the Superintendent of Buildings and Grounds. 

TENNIS COURTS 

The courts may be used whenever they are not in use by students in 
the instructional or intramural programs. 

SJiVIMMING POOL^ 

The pool is open to faculty members at regularly scheduled times which 
are announced in tht- Campus Calendar and Announcements, 

PINEY LAKE 

The recreation center is located about six miles south of Greensboro. 
Forty-two acres of beautifully wooded land provide Jacilities which include 
two well-equipped houses, a large lake, a recreational hall,^ a Crafts and 
hobby shop, a log cabin, playing areas, and a camp site complete witfi large 
dining hall and ten cabins. Faculty members and their guests may use these 
1 acilities. , ' ' ^ 

THE FACULTY CENTER 

The Faculty Center is located on College Ayenue in the cepter of the 
academic area. The building is equipped with a snack area, a card room, a 
reading room, and a television viewing area. Daily neu^spapcrs and current 
magazines are provided for use in the Center. 

ORGANIZATIONS 

THE AMERICAN ASSOCtATION DF UNIVERSITY PROFESSORS. 

Membership in the University of North Carolina at Greenisboro Ghap- 
ter is open to all faculty and librarians, with associate memberhips ayail- 
able to administrators, and junior memberships-av^lilable to graduate assist- 
ants and graduate students, and memberships, open to retired faculty 
members. 

The major goal of the organization is to maintain and advance the 
ideals and standards of teaching and research in higher education. Some pf 
the chief interests lie in such areas as academic, freedom, professional ethics, 
economic status of the profession, quality intruction, faculty workload, and 
university governance. 



The loc';il chapter holds Uvo iiu'ctinufs each semester centered around 
topics of importance to higher education in general and college teaching 
and research in pnrticiiar. It sponsor^ open inectin^s for the benefit of the 
entire campus ant! plays an active role in both state and national activities 
of thc« Association. 



FAqULtv WIVES CLUB 

The object of the Club is to provitle a conj; 



ret 



for faculty wives with 
- the University, includinii: wives of visiting" ins^T^nactional staff. The wives of 
. retired or deceased faculty members autornfttically become honora^ mem- 
bers and have ^^dl the privilege.s of active/membership, except the payment 
of dues. 

The Club offers a variety of infe(^rest groups to its members including a 
\e\v( om<Ts Croup designed to svelcome ne.w members and to assist new- 
comers in learninu about the University and the Greensboro area. J'hc Club^ 
has establislu'd the Faculty Wives '\remDrial Scholarship Fund and main- 
taiiis the Katheranie Afavity Loan Fund which provides for small emerg- 
ency loans to students. 



OPPOim Nn iES FOR CHILDKEN 

The Nursery School is a part of the School of Home Economics. The 
purposes of the Nursery School program are to provide a laboratory in 
which colleue students may observe and' work with infants, toddlers, two- 
year-olds, and i)re-kinder^arten\'hildron and their parents; to provide an 
environment in which research may^|)e conjLucted concerned with the young 
chilti's urowth and development: to su pfj^ement home experiences so that 
th..e child may tjkvelop physMcally. ment:ji^)ly. socrnlly, and emotionally; and 
to increase parental undrr.^tanding of their children through observations 
aiul by iiuliv;idual and group conferences with tpialified personnel. 

A brorhure, describinu in detail the Nursery School programs and poli- 
cies, is available. Further infqnnation may be obtained from the Director, 
Nursery School. School of Home Economics. 

A Niirscry Center is operated by the Institute for Child and Family 
^Development as part of a research and demonstration project relating to * 
care of infants antl toddlers in groups.*The Nursery provides all-da^care for 
very \oung children of employed mothers, 'i'hirty children arp enrolled, ages 
three trionths tlirouuh three vears. Fees are charged on a sliding sc^^le ac- 
cording to parents' ability to. pay. For information, contact the Director jDf 
the Nursery Center. ^ ' 

An Experimental Kindergarten ancf' Children's Laboratory for the 

study of the behavior of four- and five-year old children is also operated by 
the Institute, The Kinderl^u■ten js open from 7:30 a.m. to 5:30 p,m. It has 
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a.maxiinOm c^p^icity of 1*2 children, most of -whom remain-in the' kinder-^ 
g;arten for two^ytars. Only lour-yea r-olcls \yho enter with -a reasoi^able assur-^ 
ance from the' parents of the f hild's-remaining until age six and' who require 
all-day. cart/can be acccpteH/A limited nujuber pf^spaceS for new fo.ur-year- 
olds become available eaclrycar, Fe^s aYc charged on a sliding sgale depend- 
lag on family income and size. Make inquirfts and obtain appl i cat ion .forms - 
from^he Pirector of the Imti^tnte, N< j ' * 

The *ContmuinX- Education Child Care ^^ect is available for part- 
tirhe care of pre-schoolors mxr aeje three. This is 'designed, to^^pemit young 
motheri'to fake courses or en'gaj^e in other personal growth activities. For 
' inforniation^:ontaCt the Continuing Education^'Guidance Center. 

' Piney Lak€'T)ay Cainp is^oper^tbd during the^summefby the^School of^ 
^Health. Physrcal Education, and Re-creation for boys and girls 'six to eigKi 
years old. Children\)f. summer achodl students, UNC-G faculty, staff, and 
cominuhity, may enroli.-vVdditional information may be obtained from 'the 
(DtficeH?>f the School. / " . ' 

TRAFFIC AND PARKING - 

~| The tra?ffiG>and;parking regulaXioris for the campus meet 'ajlt^-require- 
mehts of State law ancj hal/e t^e effttt of ordinances. \ \ , ' * 

PARKING LOTS yy^PER^tlTS ^ . . ; . 

; In the vicinities of classrqom birikjings lots^^are desi,Qfnat^d "A" and "C" 
parking.. "A" lots ^are for .faculty members, administrative .jof fleers,^ an^ 
staff, "C" lot.s are for commuting students. The packing lot's in the viciniues' 

*of dormitories"are designated' for '*B" parking and are priYnarily'for resident 
students.. , ^ * * - , 

Parkingj^Vrmil^ *are obtained from the' Business Office upon regis tra- 

» tion of the vehic4e(s) and are renewable at the beginning of each 'academic 
y^ear. A summary of parl^ng regulations is issued with^each parking permit 

' Ri-XlIPROCITV^WI PTf OTHER CAMPUSES OF THE UNIVERSITY 

By a cooperativp-urrangement with oth/r campuses of the University, 
' anyone frcfm this campus who has an''!A" parkmg permit may park in the 
' regular facultyassi^irTed spaces on thdSe oampuses. Likewise, faaulj:y parking 
permits Jor those campuses will be honored on tbis campu^.. 

' ' - ', ■ 

, SERV'ICES " / _ ; 

, FOOD SERVICE - / " . 

\firy Ffances §tonc Building: . ' . ' * 

-The cafeteria, 'wHicfi; \l the .laboratory for the Eood Service Man'age- 



55- 



rnentlfTuijors, is open to all prisons on campus for the luncheon meal only/ 
Monday through 'Frjday. .• ' |. " 

^ Spance arrangements for special lundieon group* meetiifigs may be»lnadte 
thmugh' the Direc^^or of the Cafeteria. ■ ' ' % 

Elliott Hall: . ^ V ' - ^ 

^ a. The Soda Shop provides grill facilities and a limited menu with 

^ cafeteria-style service. • • . « - ^ 

• , , • ^ - ' " ' '• ' ■ ^ ^ ' ' 

b. The University Restaurant -prpvides table service and a more selec- 
tive menu. The Dogwood R6on>^in i;He Univefsity Restaurant. may 

.xeserved for groyp- meals. / > • ' 

c. The Robot Room' pr<)v ides service from vending niachines. 

^The^liq^orsity Q^fetcria features selected menus for stMehtS, faeiilty 

members, art(j. their guests di^ring the regularly scheduli0# liourS^"^ of 
, ^operation. / ' " - ; ■ ' ' 'r-' ■ ■* '-V \/ '^W^-' .' 

^HEALTH SER5 
First Aid 

For any iyuries_,sust^ained <ori the carhpus/.treatmerit wiH blp ^end^r^tf? 

. ■ Should hosp<Calizati6n be required, temporary arrangeTnerits, may!;be made 

* by t^J^jjHHealth Center staff until hospital accommodations cari.be s^cured^^ 
There, will be nb charge for such service if .the injured employee is^coveredj 

. "under the Workmen's Compensation Act. > , . 

: '\ ' ■ „ ' ' ' ' ' ■ 

^ Out-^Paticnt Treatment 

Routme out-patient diagnosis and treatment , if not availjfble to fa cult 
members at the Heatlth Gcnter,, However, the Health Center staff will alvyays, 
\)v happy to assist iri any way pdSsibIc during' times of eitiergency. 

" ■ ' ' **' ■ , ' . 

; Hyp^odenfnics - - • ^ , 

- , y . * i* . - ■ 

« Whema staff member's work schedule rViakes it incoiivenient to visit a 

physician, hypodermic injections prescribed by the family- physician^may, 

on wri!;.len retiurst from him, be given at the Health- Ce;nter if such medi- 

.cation" available. In each case the appropriate fee will be charged. 

"* . ■ " ^■ 

t, « • ' . *^ ^ 

LAUNDKY SERVICE • 

.; ' University employes are'pcrmitted to iise the services of the University 
•laundry. Details may be secured fro|n the laundry manager.* 



APPENDIX 

THi INSTRUMENT OF GOVERNMENT / 

(Adopted by Faculty Council. Aprils' ;1959. Revisions, proposed by 
Cprnriiittee on Faculty Gpvcranicnt uftd.pa^scd by Faculty; CounciVtbrough 
May, 1971, arc incorporated.) /; , 

. ; - ~ « , ;, I /, ,•; , 

,/ SECTION J-r'; ; 
IINfl^RlQDUCTORY MaTEMENT 

The I'aculty of the University of North Garojin^ at Or^^ensboro, as 
hereinafter dcfijiedv-expressrs itself in action in various ways,.s6me of which 
are **acadeniic" in nature and Others '^idmiriistrative.'VThese areas of 
activity, bcinsf by nature jll-defined and overlapping, both as to the per- 
sonnel involved and the specifics^included, give rise to- some jonfusion 'and 
on occasion duplication of effort.^Tb the end that. the educative processes of 
Vhatsoever nature progress smoothly, effectively, and hannoniously; and 
with full knowledge that local procedures must be compatible with acts of 
the Legislature, rulinj^s of the Board of Trustees, and the principles and 
rul^s established for the University as a whole, this Faculty accepts for its - 
giudance the following Instrument of Government.' 

SECTION II 
THE GENERAL FACULTY 

Basic Functions 

The designation of 'The General Faculty" oLl;h^Universlty of North 
Carolina at Greensboro shall'^ apply to th^ose c:roups of college personnel 
Avbo may be called upon to (jmction as a single group on activities of 
a j^erieral. social, .^cultural, oKwclfare nature relating to the college 
community^. \ , \^ 

Methods of j,Operation ' ' 

1. The Chancellor, or some other member of the General Faculty 
desie:nated 'by him, shalj act as chairman. Meetings may be called 

'/^•t his discretion. 

2. The membership of the General' Faculty may be used, at the dis- 
crction of the Chancellor, as the designated group to whom notices 

^ or^ other communications may be transmitted. 
' 

Composition and Organization 

1. The General Faculty shall be composed of the following groups 
listed under the caption THE FACULTY in the official bulletin^of 
the University of North Carolina at Greensboro: 



Officers of Administration 
Officers of Instruction and Emeriti 
Academic Advisers 
Library Staff 

Counselors in Residence Halls * 
Other Staff 

2. The Chancellor may add other groups or categories of personnel 
as in his discretion such groups should be included. 



SECTION III 
THE FAClJli|rY COUNCIL 

A. Basic Functions 

The Faculty Council of the Ur/ii\irrsity of North Carolina at Greens- 
boro shall be the legislative body /of the Faculty. The Faculty Council 
shall work to rnaintairr and proni/ote high educational standards at the 
University and the welfare ol Vnernbers of the Faculty and the 
student body. ' / i 

B. Duties and Responsibilities 

In carr^'ing out the basic functions, t^ie Faculty Council shall: 

1. Appove academic requirenients fir undergraduate degrees." 

2. Prescribe, rules governing the conditions under. which the instruc- 
tion of students takes plac^% such as class attendance, examinations 
and reading day. 

3. Work with the members /of the Administration to maintain satis- 
factory standards for ac|mission of students and their continued 
attendance. 

4. Recommend the establishm(*nt ^of new degrees. 

5. Recommend persons for/ honorary degrees. 

6. .\dvise and counsel with the Administration upon any matters 
which the Administrat?on may wish to present; take action upon 
any matters presentejfl by the .\dministration when such is 
appropriate. 

« 7. Discuss any matters Sailing within its basic functions, and rjjake 
pertinerjt recommend-itions. 

8. Tak'e Cognizance of Fhculty morale; promote professional improve- 
ment and thf welfare of the Faculty. 

Authority 

^The Council has control over its. o\v:n membership and voting 
.privileges. / ' "x'q ' 



SECTION IV ' 

BYLAWS FOR THE GUIDANCE OF THE 
FACULTY COUNCIL . 

A. Methods of Operation 

1. The Coundl shall drtcrminc the time, place, and date of its meet- 
ini^s. l*hcre"^hall be not fewer than three rei<ular meetings in each 
semester of the school year. Special meetings may be called at the 
discretion of the Chancellor or at the request of a majority of the 
elected members of the Committee on Academic Policies. (Since 

' 1950 the regular mectifig time for the Faculty Council has been 
the third Tuesday of the month.) 

2. The Chancellor, or some other member of the Faculty designated 
by him, shall preside. . ; , 

3. The Facdilty Council shall elect, atnhe appropriate May meeting, 
a secretary from the membership of the Council for a term of 
three years. Tsiominating procedures shall be in accordance with the 
procedtires set forth in Section X, Sub-Section D, Item 1, of this 
document. The elections shall conform with definitions and pro- 
cedures set forth Section X of thi.s document. The secretary 
shall prepare full minutes of all meetifigs and actions of the Coun- 
cil. He shall deposit these records with the Registrar, who, shall be 
their custodian. 

4. The Council shall elect members to the Comitiittee on Academic 
F^olicies, to the Curriculum Committee, to the Committee on Due 
Process, and to other committees as prescribed or required. 

5. The Council may create committees of its own for the promotion 

/ of its basic famctions. ^ ^ 

6. .Standiiicr committees dealing with academic affairs shall report 
' annually to the Council These reports shall be submitted in writ- 
^ ' ing, in such detail as each committee deems advisable. They shall" 
; be distributed to Council members. ^ 



/ The followin[( comfnittees should report: 

/ • Academic and Personnel (Renamed .Academic Appeals 

/. Committee) • . ' 

■ Academic Policies 

,' Calendar 
' Curriculum 

Honors Work 
Television Programming 

7. Robert's Rnlrs of Order shall be observed in the conduct of Faculty 
Council business. 

8. There shall be no absentee or proxy voting. 
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9. 'Vhv Prcsidrnt .ind \'\cv Prrsidrnt of the Student Covcmment 
Association shall have u:allery privileges at all meetings of the Fac- 
ulty Council except when the Council goes into executive session. 

10. Student members of committees shall have gallery privileges at the 
Faculty Council meetings during the time the committee reports 
are under considc^'ation by the Council. Student members of com- 
mittees may not he present if the Council votes to consider the 
committee reports in executive session, 

11. 'Hie Faculty Couij<^il may go lnt(y executive session at any meeting 
by a majority vote of the Coun/il. Only members of the General 
Faculty may be present when the Council is in executive session. 

Composition 

The membership of the I'acuit^' Cminr:il shall consist of the following: 

L The President of the I'niversity, the Vice President for Academic 
Affairs, the Chancellor, the Vite Ch:mcellor for AcadeiViic Affairs, 
the Dean of the Graduate School, the Dean of Arts, and Sciences, 
the Director of Extension, the Ref^istrnr, the Director of Admi,s- 
sions, the Dean of Students, the Dean of Women/the Dean of Men, 
the University Physiciaiy, the Denn of Student, Services, the Director 
of the Library, Dean of AcademicaA.dvisiner, and the Administrative 
officers with the rank of professor, associate professor, or assistant 
professor ail with voting privilege. I 

2, Faculty members with the rank of professGr?V\a!5sociate professor, 
assistant professor, instructor or lecturer |-a'll \v\th voting privilege, 

3. Facultv members who h re ai>i)ointed with part-time status, teaching 
courses ejrryinir at lea^t six cedit hours, with the privilege of voting 
aft(M' two years of Council membership. 

4^ Members of the Librans' staff \rith»the ti ; 



privilege of votinir as designated for mstni({:tors 



Other members of the Gen(^ral Faculty 
students without votini^ privilege. 



le of librarian, with the 



who. work directly wi'th 
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SECTION V 
THE FJ ECTIONS COMMITTEE 

A. Composition ^ 

There shall be un elections committee* compo.sed of ^*fea*ee members of 
the Faculty Council aj)pointed by the Cfiancellor. ^ • ' . 

R. ^ Funct ion 

It shall be the duty of tliis committee to determine the eligibility of ail 
candidates in accordance with the provisions set forth in fhis docu- 
nu'^nt, to prepare petition forms and ballots, to provide the Faculty 
Council prior to elrvtion witli pertinent information, to superintend 
the mechanics of the election, and to safeguard the integrity of the ' 
ballot. . E ^■ 

C. Definitions and Election Procedures \ 

,'Ml FacultyoCouncil elections shall be Subject to the following defi- 
tio'ns and procedur<rs", 

i 
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k Definitions 

a. A quorum' shall consist of the* votint^ members of the Faculty 
Council present, 

b. A valid ballot is one on which the number of votes cast is the 
number of /vacancies to be filled. 

e. A simple majority of valid ballots is necessary for an election. 
.\ simple majority is more than one-half of the valid ballots cast.' 

2. Procedures /or election 

a. First Ballot 

' i\) If the number of candidates who receive a simple majority 
on the first ballot is the same as the number to be elected, 
such candidates shall be declared elected. 

(2) If the number receivini^ a simple majority exceeds the numr 
be.r to be elected, the candidates with the gceatcst numb^p 
of votes shall be declared elected. ^ 

(3) If two or more candidates receiving a s(mple majority are 
tied and cannot be., declared elected because the number 
thus elected would exceed the number to ^ elected/a sec- 
ond ballot shall be offered composed of these' can4idates. 

(41 If the number of candidates receiving a simple majority is 
less than the number to be elected, those receiving a simple 
majority shall.be declared elected. In this event a second 
ballot composed of the number of candidates equal to twice 
the number yet to be elected shall be offered from the 
izroup of non-elected candidates who received the greatest 
number of votes on the immediately preccdmg ballot. If 
one of the candidates with a tied vote is necessary to pro- 
vide the required number of candidates on the second 
ballot, all candidates tied with that one shall be included 
on this ballot. 

b. Additional, ballots 

On each additional ballot declaration of election shall follow 
•the plan described in* (a) above. 

SECTION VI 

THE CURRICULUM COMMITTEE 

.'\. Basic Functions 

The Curriculum Conmiittee shall be the agency of the University 
devoted to the study of undergraduate curriculum suggestions and 
curriculum problems. It is conceived of as an agency capable of carry- 
ing such curricular responsibilities, as are held jointly by the Adminis- 
tration and the -Faculty. 

As an at^ency of the Faculty Council, it is expected to study and to 
settle many matters of minor importance, reserving the right to present 
its decisions and reasonincr to the larger body at appropriate times 
when '' such action is not mandatory. Its basic functio'ns- include the 
' following: 
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/ action. 



1. To approve the introduction of new courses. 

2. To evaluate the courses and programs for new nnajors and degrees 
and to report to the Faculty Council with reconnmendations for 
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3. To study. sucGjrstions for chancfes in deGjrre rcquir/inents and to 
report findineis to the Faculty Council, with reconnnncndation for 
action. ^ 

4. To study the relationships of the various fields on instruction, ways 
• of making these relationships more readily discernible, and to make 

suggestions for accomplishing thes6 ends. 

5. To initiate steps leading: to reduction of duplication of content in 
existing courses. 

6. To approve a cjiange in the grade or lev^l of an existing course or 
in the ererlit hours assigned to it. 

Other Duties and Powers 

1. l*o study the effect of the withdrawal of co\irses or of the failure to 
offer courses and to rejfort the findings" to the appropriate depart- 
ment or. school. . h 

2. To review prerequisites for courses that meet the general require- 
ments for a degree as distinguished from courses rrieetirlg require- 
ments for the major. » 

To review prerequisites for courses that meet the specific require- 
ments for a North Carolma teaching cc/tificate as distinguished 
irom c.o\irscs meetmg requirements for a teaching field^. 

4. To.recognize the Student Advisory Curriculum Committee' as pre- 
viously authorized and constituted, anxl to see that its recommen- 
dations are placed before the appropriate bodies for consideration. 

Resi^rVations ^ " ' , 

In general, the tasks and responsibilities connected with curriculum 
changes and not expresslyVovered in the statement a,l;>ove are reserved 
to the departments and the Vhools or to other specified agencies. In this 
list are: ^ ji " ' ' ^ 

1. ^ Changes in the content or teaching method of established courses 

growing out of the desire of the Faculty to experiment or of the 
nattiral development of the discipline in question, This reservation 
does not include changes in course content which make the existing 
cotirse title inappropriate or wh°ich cannot be accommodated under 
the existing title. \ 

2. The arrangement of courses in the major seq^juence. 

- few*' * ' • ^ 

3. Authority ov(*r graduate ^ffering5| and graduate curricula. This is 

vested in the Administative Board of the Graduate School. But 
^ new courses open both to graduates ;\nd advanced undergraduates 
must be approved by the Curriculum Committee and by the Ad- 
TijTiinistrative ftoard of the Graduate School.^ 
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Right of Appeal 

1. The Curriculum Committee sli;>^il ^nrnt tlir privilege of appeal from 
its decisions: 

a. When a proposal for a new course has been rejected for reasons 
other than its api)arent ciujjlic.ition of« content with courses 
already authorizrd. 

" ' ^ ' u 

h. When a proposal for a change in dei^ree requirements has been 

• rejected. OR 

^- c. When a proposal for a new decree has been rejected; provided 
' that- in the case of any one of the a})Ove instances the rejected 
• ■ proposal has received affirmative votes by as many as three 
menlbers of the Curriculum Committee, 

2. The procedure in the case of appeal shall be as .follows: 

» a. At a meeting of die Curriculum Committee subsequent to the 
one at which decision 1, a, h, or c, above, has been reached, the 
sponsor ot^sj^nsors of die proposal in question shall appear 
before the ©^rriculum Committee and request the* granting of 
an apj)eal. If from the discussion it appears that the issue can- 
not be sfttled by fnrdie'r net^otiation, and if the provision that" 
the rejected proposal must receive at < least three affinnative 
votes has been satisfied, die chairman of the Curriculum Com- 
mittee must erant die request for an appeal to. the Faculty 
Council, 

i). The sjKinsor or sponsors of the proposal that has been rejected 
* shall re})rescnt the affirmative before ^the Faculty Council and 
su[)poFt jnolions for die adoption of die proposal. The cliafrman 
of tiie C!urrieuluni Committee ,,,or members designated by him, 
shall stale the reasons for die oriirinal action of the Committee 
and ypresent the negative side of the issue. ^ 

c. The Chaiman of the Currig^um Committee and the sponsor 
of the i)rojxisal coming uj) on appeal shall act together in pre- 

' sentin': to Council members such written information in regard 
to thr proposal as may be aj)propriate. Action on the appeal 
must ])e held over to a Council nnvtiner subsquent to the one 
when inform. ilion reuardinc the proposal has l3een distributed. 

SECTION VTI 

RYlAWS GOVERNING THE 
Gl UHIGULl !V1 GOMMITTEE 

Composition 

The Curriculum Committee shall consist ^of eleven members, nine 
.elected and. two rx offido. The ex officio members shall consist of the 
Dean of the Faculty with voting power, and the Registrar, without 
votine power. The Cornmittee shall elect annually its own chairman 
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and srcict.ny, 'I'lic ( let trd moiihfTS shall hv chosen by^ the Faculty 
C'oiuu il for terms of thiee yeais. It is su^uested that in choosing mem- 
bers some thouidit l)e L'iven to a halaiK^e auiontr these areas: humani- 
ties, natur.d sciences, social sciences, and [)i"of(\ssional specializations. 

Nominating Procedure ' 

Before MaiTli 31 of e\eiy year each department or school offering 
imdei;:tMdua\c instnu tion that has no nunnbfT f)n the Committee with 
an unexpired term shall meet and seku't a candidate who has .been a. 
memhei of the Faculty Council for at least one academic year. A mem- 
l)er of the department oi" school \\hos(» term on the Curriculum Com- 
mittee is^ expirin<! may auain be nominat(vl, (^xcept that a person who 
has ser\-ed on thr Conunittee for two consecutive thre(*-year terms will 
be ineiii'iblc for the election following his six-year term of service. 
Those departments with only one votinsj: nierribf'r of the Faculty Coun- 
cil shall have that member autoniatically pr(*s(nUed as a candidate 
^ul)ject to the restrictions above, unless In* requests that his name 7lot 
be.phu^ed in nomination. 

Each d(*partment or scliool shall submit in writing its nominee to the 
Conunittee on ThTtions. 'Ihese nriminations must be received by the 
Conunittee on I'lrctions not later than April 1. Two weeks before the 
April meelin<' of the Faculty Council (^ich year, th(* Committee on 
Flections shall report in w riting to the memb(n"s of the Faculty Council 
the names Df those who ha\'e been nominated and provide such other 
, information about terms. Balloting, and the like, ila may be needed. 

Fffect of Insufficient Valid Nonrination.s 

1. When .the Counnittee on Elections has not received a sufficient 
number of valid notn.inati(Mis to fill tlie ninnber of vacancies, the 
ehu^tion shall be poslj)oned until the next date provided in the In- 

' strunient (^f ClrneruuKMit for the election of members of the Cur- 
riculum Committee. 

2. The m(nnb(M's of the Curriculum Conunittee whose tenri.s were to 
expire shall continue as memlvMs until a valid election can be held 
in accordance with the provisions of the Instrument. 

Flection Procedure * ' 

At the \i)ril riieetin'i of the Facultv CounciL the Committee on Elec- 
tions shall ])r(sent a ballot and condu(^t an ek^ction in confon :ity with 
the definitions and i)r-oeedures set fortli in Section \' of this docunrent. 

Fffect of Temporary Withdrawal of Duiy^ Elected Member of the 

Committee ' 

/ 

If a duU elected mernbei; of the Commnte(> shall temporarily withdraw 
from the Corrunittee br'eaus(» of illru^sy leave of absence or other cause, 
the Conunittee may in its discrc^tior/ fill this vacancy by an appoint- 
ment to continue until the said memb(»r shall have resumed his Com- 
mittee duties or liis t(*nn has (*xnit(Hl. • • 
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Effect of PcriiiancnJ' Withdrawal of a Duly Elected Member of the , 

Committee * - * , . 

> ' \ 

If a duly elected member of the Commitrcc shall permanently with-* 

draw from thef Committee bcause of resignatipn from the faculty, death 
or pth*er cause, the Committee may in its discretion fill this vacancy by 
ah Mpointment to continue until *thc next regular "flection for this 
Cominittre, at which time a member shall be elected to -fill the un- 
expired terquor portion thereof. 

Procedure for Forming the First Committee * 
The First Curriculum Committee under this plan shall consist of three 
members to be' chosen by th^ exi/ting Curriculum Committee and six 
members, to be chosen by the Faculty Couricil. The existing Curricu- 
lum Commfttee shall choose' from its present meitibership one person 
to serve for two years,>and twp persons tp' s^rv^ for one year. Such 
choices are to be exercised witliout restriction as to period of service 
on the existing Comrrfittee. t 

, The Faculty Council shall elect three, persons to serve threes years, two 
"to serve ^two years, and one to ?erve one year. .Members of each fJur- 
riculwm Committee shall hold office and perform^ the functions of, the 
Curriculum Committee as outhned above until their successors ha\^ 
been elected. » ", ' ' • 



— ^Dutics-of-.thc~Sccrctary,-^ 




1. The secretary shall prepare! and file for corivenient'' reference, the 
minutes of the procQcdings of the Committee. 

2. The secretary sltall keep the, departments and schools informed of 
^ • the work of the Committee''by providing the chairmen and the 

* " deans with agenda df pending 'meetin2;s. insofar as that is possible, 
and with a digest of the minutes of the proceedings.* 

• ^ . SECTION VIII . . 

% ' r ' ^ - ' 

THE COMMITTEE ON ACADEMIC POLICIES 

The<!Iommittee on Ac^demiG. Policies shall consist of the Chancellor, . 
nine members of the teaching and i-esearich faculty to be elected by the Fac- 
ulty Council, and three officers of the Administration. , - . ^ 

rA. functions * ' , ' - 

The, Committee shall have no, executive fynctions. It shall be a delib- 
erative body to advise the Chancellor concerning the formulation of 
"acadertiic 'policies and procedures. In the dischai-ge of thk responsi- 
bility, the Committed shall be particularly tonceme4 with such mat- ' 
ters as t\\{t following: * * " . i ' ' 

/• 1., Policies and procedures pertaining to appointments, proniotions? 
- . tenure, and faculty development. • ^ ' 

2r -DetcrminTng the feasibility of establising or .discontinuing major 
or degree programs. , " • 



F. Effect of Pcriiiancnt Withdrawal of a Duly Elected Member of the 
Committee 

If a duly elected member of .the Committee shall permanently with- 
draw from the Committee bcause of resignation from the faculty, death 
' or other cause, the> Committee may in its discretion fill this vacancy by 
an appointment to continue until the next regular ^'lection for this 
Committee, at which time a member shall be el^^cted to fill the un- 
expired tenn or portion thereof. 

G. Procedure for Forming the First Committee 

The First Curriculum Committee under this plan shall consist of three 
members to be chosen by the exijiting Curriculum Committee and six 
meinbers^vtabe chosen by the Faculty Council, The existing Curricu- 
lum ComrnTthH* ?hall choose from its present membership one person 
to serve for two years and two persons to serve for one year. Such 
choices are to be exercised without restriction as to period of service 

on the existing Comnriittee. ^ 
* \ t. 

, The Faculty Council shail elect three persons to serve three years, two 
^ to serve two years, and one to serve one year. Members of each Cur- 
riculum Committee shall hold office and perform the functions of the 
Curriculum Committee as outlined above until their successors have 
been elected, 

H. Duties of the Secretary - 

1, The secretary shall prepare and file for convenient reference the 
minutes of the proceedings of the Committee, 

2. The secretary shall keep the departments and schools infornied of 
the work of the Committee by providing the chairman and the 
deans with agenda of pending meetings, insofar as that is possible, 
and with a digest of the minutes of the proceedings, 

SECtlON VIII , 

THE COMMITTEE 0]\^C^D13MI€^LICIES 

The Committee on Academic Policies shall consist of the Chancellor, 
nine members of the teaching and research faculty to be elected by the[Fac- 
ulty Council, and three officers of the Administration. 

A. Functions 

The Committee shall have no executive functions. It shall be a delib- 
erative body to advise the Chancellor concerning uhe formulation of 
academic policies and procedures. In the discharge of this Responsi- 
bility, the Committee shall be particularly concerned with fuch mat- 
ters as thr following: 

1. Policies and procedures pertaining to appointments, promotions, 
tenure, and faculty development, 

2. Determining the feasibility of establising or discontinuing major 
or degree programs, 

o 

ERIC 65 



Extension of Uriivcrsiry services, to the community as such relate., 
to instruction, e.i;., the educationnl TV program. 

Initiating: consideration of matters that are properly within, the 
scope of ecUicational policy. 

Establisliine^ and provicHnt^ for studies likely to illuminate educa- 
tional policy. 

Ele'ctinL^ annually from its tearhini^ members a subcomniittee to re- 
view* recommendations for promotion. The purpose of this sub- 
committee is to assure Faculty counsel at the point where recom- 
mendations froni .Administrative officers have been completed, and, 
on occasion, to initiate consideration of Faculty members at this 
point who are worthy of promotion, but always with the under- 
standinu that the function of the subcommittee is advisory. 

SECTION IX 

BYLAWS GOVERNING THE COMMITTEE 
ON ACADEMIC POLICIES 

.\. Officers 

The Chancellor shall be the.rhairman ; in his absence, a^'ice-ehainman 
elected by the Committee shall preside. The vice-chairman and a sec- 
retary shall be elected for terms- of one year. 

B. Meetings 

The Coiimiittee shall hold ret^ular meetinc;s once each month during 
the academic year. Special meetini^s shall be called whenever circum- 
stances require. 

C. Terms of ^Office 

The term of office for the elected members shall be for three years, 
with one-third elected annually at the May meeting of the Faculty 
Council. The term of office for the officers of the Administration shall 
be for one year, and these members shall be appointed by the 
Chancellor. 

D. Nominating and Election Procedure 

1. Nomination for the Committee on .\cademic Policies shall be by 
p^ctltion, meeting the following conditions; 

a. Each person so nominat(*d must have given his prior consent. 

b. Each petition must .have been signed by at least five voting 
members of the Faculty Council. 

c. Petitions must be received by tfie Committee on Elections at 
least ten days before the date of the election. 

d. Elected members may not be renominated until one^year after 
the expiratiofi of their terms of office. 
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3. 
4. 
5. 
6. 



V. At least five days before the date of the election, the Committee 
on Elections siiall mail each member of the Faculty Council a 
list of those nominated, and provide such other information 
about tenns, ballotintr, aiul the like/ as may be needed. 

2. Effect of Insufficient Valid Nominations 

a. When the Committee on Elections has not received, a sufficient 
number of valid nominations to fill the number of vacancies, 
the election shall beipostponed until the next ,date provided in 
the Instrument of^Hf ^""^^"^ election of member^ of 
the Committee on \rademic Policies.. 

b. The members of the CoiWnittee on Academic Policies whose 
terms were to expire shall^continue as members until a valid 
election cari be held in accordance with the provisions of this 
Instrument. . * 

3. Procedure for elections shall be as follows: At the May meeting of. 
the Faculty Council, the Committee on Elections .shall present a 
ballot and conduct an election in conformity with the definitions 
and procedures set forth in Section V of this document. 

4. Effect of Temporary Wididrawal of Duly Elected M.ember of the ^ 
? Committee 

If a duly elected meml^er o{ th^ Committee shall temporarily with- 
draw from the Cor]imittee becauste of illness, leave of absence or 
other cause, the Cohimittee may in its discretion- fill 'this vacancy 
by an appointment tb continue until the said " ijrhnber shall have 
resumed his Committ(V duties or his term, has expired. 

5. Effect of Permanent Wi\hdrawal of a Duly. Elected Member of the 
Committee 

If a duly elected member qXthe Committee shall permanently with- 
draw from the Committee bVcause of resi[rnation from the Faculty, 
death or other cause, the CoKimittee may in its discretion fill this 
vacancy by an nppoifitment to\ontinue until the next regular elec- 
tion for this Committee, at whirrKtime a member shall be elected to 
fill the unexpired term or portiorK thereof. 

E. Procedure for Forming the First Coinniittce 

For the first Committee on Academic Polfdcs, three members of the 
teaching and research faculty shall be elected\for a regular term; three 
members for, a term of two years; and three members for a term- of one 
year. 

Nomination of candidates for the nine places shaW be made as has 
been outlined above. 

In the first elecC^n the first three candidates to re ceiveNa majority of 
all votes' cast shall be declared elected for t^rms of three\years. Like 
procedure shall be used in deciding the terms of the remaining candi- 
dates to be elected. 
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src riON X 

njli: COMMITTFE ON bl F PROCESS 

A. Function- 

■0 

It shall br the funrtinn of the CoimuitKT on Y)\\v Process to receive 
evidence, (^oiuj^nct he.ii in<js-*.nul rendri' judgment on appeals front ad- 
ministratis e dec i'^ions invoK inu tenur(\ 

R. Cfrtin posit ion 

The Committ(^e on Due ,Pror(^ss shall consist of five members of the 
t(\ir}nnix and rese.arrh fac^dty \\ith full j)rofessor-ial rank, elected by 
the Farnltv Coimeil. • 

v.. Term of Office 

The terju of office shall be fisc years, \vith on(^ member elected an- 
nually at the ])ecemb(M- meetin'-i of the Fac-ulty Council. The term of 
offic(* shall beixin on January I. ' . 

I). Nominatiiii; and Election Procedure 

1. Nomination for the ComnutttM- on ])ue Process shall be by p(*tition, 
ni(*etimj the folloss inu ^ ("onditions: 

a. Fach jx^rson so nominated must ha\(^ u\\'(^n his prior consent. 

b. M{Mnbership on" otlier- committees shoulU not prevent nomina- 
tiqn to this conmiitt(*e. 

c. Kach pf*tition must hvvu si'^ned by a.t I(\ist five voting mem- 
b<»rs of the F?#*^ulty Council. 

d: Petitions must })e received hv the Committee on Elections at 

least tt-n d.us before the date of the ehi^tlon.- 

i 

e. Members may b(* r(Mionnnat(Ml at th(* (^xp^^atlon of their terms 
of office. ^ 

f. .\t least fu'e d.iN's before* the dat(* of thc^-^electlon, the Committee 
on I'ilec^tions- sh.dl mail each member of ^the Faculty Council a 
list df th(,)se noniin,it(*d. and pro\jd(* sucb other information 

' ahfnit terms, b.dlotinix.^ «nul th(* like as maN' h(*. n(Mul(ul. 

Effect of Insufficient Valid Nominations ' - 

a. When the Committee on I^l(*(^'tions has not r(Helv(*(l a sufficient 
numhep of valid nomln.i tloris to M ill the number of vacancies, 
tli(* election shall .he postponed until tht^ uext date provided In 
tlu^ Instrmuenr of (loscrnment for the election of the* members 
pf the C^()mmitt(M* on Due Proct^ss. ' 

b, Thp ni'-mher of the CoMuuittcM* sslrose term uas to expire sh'all 
(•(.nitinue as member imtil a Nril'id election can^'be held in accord- 
ance with the term*^. of this Instnunent. ' 

3. Prorediu'e. for elections shall be as follosvs: 

.\t the r^(^c(>mber mertiu'.' of fhc Facjjlty Couneil, the Committee on 
Elections shall [Vn sent a ballot and conduct an el(Ttior\ir» con- 
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formity'wilh liic tlci init ions' i\rul pmf-cdurcs set forth in- Section V 
of this (loeuiiirrit. " » ^ 

4. Effctt of 'Foniporar\- Withch .uval^ of Duly Elected Member of the 
Cornniittec' * 

^ . If a (iiilV elej:;le(l iiiembrr of the CTHTTinitlee shall tennporanly with- 
draw from the C'ommittee because of ilhiess. leave af absence or 

^ other cause, tlu^ ^lommlttee may in its discretion fill tjiis vacancy by 
an appointment to eontimie until the said member shall have re- 
* sumed his dutiei; or his temi has (^xpircd. ^ *■ 

5. Ef^Tt pf P(Tmanrnt Withdrawal of a D^jly Elected Member of the 
Comniittee » 

' If a duly elected member, of the Cofinnittee shall permanently with- 
draw" from the C!oi,mnittee be a use of resignation from the Faculty, 
death or other caj^ise, the Committee may in its discretion fill this 
vacancv by an appointment to continue until the n>9t4;, regular elyc- 
tion for this CoumiiU;ee, at "whioii time a member shall be elected 
•to fill th(' unexpired term or portion thereof. 

Procedure for Fonning tl/e FSrst Committee 

In the first election, the crmtwlat-e who first receives the hic^hest num- 
ber of votes over a majority shall be elected for a term of ((\ur years. 
The Candidates to be elected for terms of three years, two years and* 
one "year shall be selected in like manner. 

„ ' SECTION XI 

e 

JUPEAL OF ACTIONS IN CONFLICT 

All prigr actions and prece(ftmts in force at the University of North 
iu-olina at Greensboro which are in conflict with this document as acr 
ptfyl by the varioh«« parties to the agreement are hereby repealed. Actions 
precedents in foWe which are riot in conflict with this document are 



anc 

not^ affected by it 



SECTION XII 



4 ' AMENDMENTS 

p' \. Siibjpct to the powers of the Board of Trustees, the President'and the 
ChanVrllor, tin* Faculty Council of -the l^niversity of North Carolirta at 
' OVeensboro enacts the, l/^uislation in this IiisU-ument of Oovernmeht. This 
1 Instrument may be anuMided at any reirular meetint^ of the Faculty Council 
. 'Oby a two-thirds vote of tlip members j)resent. provided the amendment was. 
.vsubinittf'd in writin<': at the prrvVous regular mectini>: by the C(fmniittee on 
Facid-tv r;ovrrnm(mt/lf the Committee on Faculty Covernnient declines to* 
'■ sponsor an amrndmcnt brought to it by ^^lember of tlie Faculty Council 
that member may submit the amendnient in writin^r duTctly to the Facfilty 
Council at a 'rrirular ih^etinSr. provided he has secured the sitrnatiires of ten 
voting members who endorse thr amendnient. 
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